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WELCOME 

 

August 1, 2008 

Welcome to the Wright Graduate Institute for the Realization of Human Potential.  

If you have opened this catalog, you probably sense that you are capable of more than you have previously 
achieved or even dreamt possible. The Wright Graduate Institute exists to provide you with the best support 
possible to be more fulfilled, conscious, loving, and effective as you pursue your highest vision.  

Our curriculum integrates the legacies of Adlerian, developmental, and existential psychology and 
philosophy into a coherent, proven system that helps our students create great lives. As a graduate of this 
program you will know yourself better, you will experience more satisfaction, and you will be more effective 
and powerful in all areas of your life.  

We live in a world right now that‘s in trouble. Poverty, hunger, global warming, deforestation, and genocide 
threaten our population. Our rain forests are being destroyed and entire species are becoming extinct. We 
are using up the resources of the earth. What will it take for us to understand that our job is to be the most 
loving, conscious human beings we can be?  

We believe that the way to bring about organizational and societal change is to transform the individual. We 
look at the evolution of humanity in terms of a 200-year vision: each of us is meant to take the baton as far 
as we can in this lifetime and pass on a legacy of learning and growing to future generations. To that end, we 
have created a community of learners who have transformed their lives, who are humble enough to know 
that they have a long way to go, who continue to learn and grow, and who are invested in supporting one 
another in reaching their visions.  

This is a place where the roots of traditional psychology and philosophy are honored and respected. With a 
degree from the Wright Graduate Institute, you will have an in-depth understanding of at least three basic 
philosophies as part of your Master‘s, Ph.D., or Ed.D. We expect you to be contributing that which you‘ve 
learned and who you‘ve become for the rest of your life. 

Welcome to the journey of becoming the radiant being you are meant to be. Please let the following pages 
serve as a guide to the support the Wright Graduate Institute can provide along the way. 

 

Robert J. Wright, 
Co-Founder & CEO, Wright Graduate Institute 
 
Judith S. Wright  
Co-Founder & President, Wright Graduate Institute 
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Philosophy & Mission Statement 

The purpose of the Wright Graduate Institute for the Realization of Human Potential is to 
empower individuals to realize their maximum potential in every area of life—self, work, family, 
relationship, education, society, and spirituality—through a holistic synthesis of the best human 
development theories and practices. 

Offering M.A., Ed.D., and Ph.D. degrees in Human Development through self-paced tutorial 
modules and experiential learning, the Wright Graduate Institute curriculum fosters: 

 broad and deep understanding of human development theory and application from the 
ancient Greeks through the psychologists and philosophers of the 21st century 

 synthesis, design, application, and promulgation of cutting-edge research in the field 

 deep mastery of key concepts through experience-based personal performance and 
development technologies 

 effective use of feedback, coaching, visioning, and goal-setting for higher levels of 
leadership with self, family, organizations, and society 

The Wright Graduate Institute is designed for adult learners who hold at least a bachelor‘s 
degree and have the desire and ability to be transformative leaders in their chosen fields, such 
as human relations, business, spirituality, and education.  

Wright graduates will understand the continuity of human development perspectives and 
concerns from classical to present times and recognize the rich history of and significant 
precedence for today‘s technologies. With this understanding students will be increasingly able 
to extract and apply ancient, archaic, and forgotten methodologies and technologies and 
integrate them into cutting-edge, forward-thinking human performance philosophy and 
methodology. Emerging technologies that would otherwise be ignored or delayed by traditional 
educational institutions—or severed from their academic roots by popular coaching and 
entrepreneurship programs and seminars—will be collected, assessed, validated where 
appropriate, developed, and promulgated into our world credibly and effectively, allowing 
people from various fields to move their disciplines forward.  

The Wright Graduate Institute curriculum provides students with a unique opportunity to 
coordinate their academic coursework with training seminars offered by Wright Leadership 
Institute. Developed over the past 25 years, Wright Leadership Institute labs and seminars 
bring together the best human development philosophies (Adlerian, existential, and 
developmental psychology) and technologies (neurolinguistic programming, transactional 
analysis, effectiveness trainings, bioenergetics, group process, peer counseling, etc.). The 
Wright Graduate Institute builds upon the existing Wright Leadership Institute training 
curriculum with traditional academic methodologies, providing graduate students the 
opportunity to engage in the underlying academic disciplines and conduct research to further 
develop the field. Wright Graduate Institute students and faculty will contribute substantially to 
the field of Human Development and related areas such as education, psychology, sociology, 
anthropology, neuroscience, and business. Graduates will emerge as highly effective and 
competent professionals who understand the underlying theoretical foundations upon which the 
best human development practices are built, demonstrating that graduate degrees can combine 
academic and experiential learning with skill building to produce peak performers in various 
fields. 
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Facilities & Equipment 

The learning model of the Wright Graduate Institute is a distributed, tutorial model, with one-on-one 
independent studies combined with weekend seminars and programs. Because Wright‘s graduate 
students and faculty are widely dispersed geographically, the majority of faculty-student interaction is 
by phone and electronic mail. All WGI faculty are equipped with cell phones, remote computer 
access, and appropriate software, and strive to make themselves accessible through these media.   

The community of WGI students, faculty, and staff gather quarterly for a weekend residential session 
at the Prairie Springs Woods Conference and Retreat Center near Elkhorn, Wisconsin.  

The Center features two beautiful dome-shaped buildings, built with wooden beams arced into 
hyperbolic parabolas. The main floor of the second dome is the retreat center‘s primary instructional 
and community gathering space, accommodating up to 115 individuals in lecture-style seating or 80 
individuals seated at tables. The second dome‘s lower level features a 300 square foot office and 
reception area. Including the three smaller buildings present at the center, there are a total of seven 
meeting spaces and dormitory-style sleeping quarters for up to 75 students and faculty.  

The Center is equipped with a fully stocked mechanical shed, wireless internet access, plentiful 
parking areas, and a private drive. The campus facility is owned by Bob and Judith Wright and is 
used also for a training facility by the Wright Leadership Institute on a schedule that is compatible 
with its use by Wright Graduate Institute.  

 

Library 
 
Consistent with its distributive learning model, the Wright Graduate Institute library supports its 
students‘ high-performance learning and living by providing timely, remote access to high quality 
research in the fields relevant to the study of human performance. Wright Graduate Institute 
provides all students with access to the ProQuest periodical database including journals on 

psychology and related disciplines such as genetics, psychology of business and economics, 
communication, criminology, addiction, neurology, and social welfare. This database includes 575 
journals, 485 of which are in full text with photos and charts,  

By agreement with Wright Leadership Institute, WGI students will also have on-site access to a 
focused collection of over 7000 books, 1000 videos, and 100 audiotapes indexed and housed at the 
Elkhorn, Wisconsin, retreat center. Items in the collection that are not deemed rare or irreplaceable 
can be loaned to students if they cannot be obtained at local libraries or accessed online. A shipping 
and handling fee will be applied for items ordered from this collection. 

With the expansion of local and national partnerships, students are able increasingly to access 
academic databases without charge through interlibrary loan agreement with a local public library. In 
addition, universities and private libraries are often willing to grant community members access for a 
fee, permitting direct access to a full range of databases and books. Annual membership to one 
such library in the student‘s home area, should he or she desire it, is included with tuition. Students 
are not required to buy books, supplies, or other materials from the Wright Graduate Institute.  

We recommend using one of the following three document delivery programs as supplementary 
services.  

1. Lexis-Nexis alaCarte provides access to ―20,000 premium sources and archives back to 1968‖ 

for a price of $1-10 per document retrieved.  
 

Contents include: 

 The past two years of news from 6,000 sources 
http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp?mtid=1&htid=1 
 

 Business research, including SEC reports, annual reports, company profiles, U.S. patents, 
treaties, and international agreements 

http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp?mtid=1&htid=1


 Wright Graduate Institute  6 

http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp?mtid=2&htid=1 
 

 Archives from 1968 to present from 20,000 sources 
http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp 
 

2. Michigan Information Transfer Source (MITS®) is a non-profit, cost-recovery, fee-based 

document delivery service that is part of the University of Michigan Library system. Documents 
are searched, requested, paid for, and (in most cases) delivered electronically in several days 
for a fee of $12.50 per item, plus a copyright fee in some cases. 

Content includes: 

 Article copies 

 Book loans 

 Chapters of books 

 Conference papers 

 Technical reports 

 Government documents 

 Maps 

 Patents 
 
MITS® has direct access to: 

 7+ million volumes 

 100,000 journal titles 

 U.S. patents 

 United Nations publications 

 Federal, state, European Union & foreign government documents 

 Association & professional society publications 
  

3. Questia online library provides access to 493 scholarly journals, 150 newspapers and 

magazines, and 67,000 books from 250 academic publishers—all of which are instantly 
accessible in full-text—for $99 per year. The site provides several helpful tools for research, 
including electronic bookmarks, note taking, and bibliographic organization.  

 

http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp?mtid=2&htid=1
http://alacarte.lexisnexis.com/partners/int/lexisnews/pubs.asp
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Ownership, Governance, and Administration 

Board of Directors 

Judith S. Wright, Ed. D 
Co-Founder & Chair of the Board  
Elkhorn, IL 

Robert J. Wright, Ed. D 
Co-Founder, CEO and President 
Elkhorn, IL 

Rich Lyons 
President, Lyons Consulting Group 
Chicago, IL 

John Davidoff 
President, Davidoff Communications 
Chicago, IL 

 

Chief Administrators 

Robert J. Wright, Ed. D 
C.E.O. 

Michael Zwell, Ph.D 
Chancellor 

 

Debra (―Dee‖) Danner 
Vice Chancellor of 
Operations 

 

Roles and Responsibilities: 
 
In general, the Board of Directors is responsible for the integrity, continuity, sustenance, and impact of 
the organization. Specific responsibilities include: 

1. Ensuring the operation of the Wright Graduate Institute in a manner consistent with the stated 
mission, values, and objectives. 

2. Establishing and maintaining the organization‘s legal existence. 

3. Ensuring financial integrity, including distribution and investment of revenues in keeping with the 
mission of the organization. 

4. Ensuring excellence and orderly transition in leadership. 

5. Continuous assessment of mission, values, objectives, programs, and policies in light of changing 
regulatory requirements, educational methods and standards, stakeholder needs, and social and 
economic and realities and opportunities. 

The initial Board of Directors shall consist of the Chair, President, Secretary, and one additional member 
selected for their expertise in education, finance, and the competencies addressed in the graduate 
institute curriculum, in addition to their support of the organization‘s mission and demonstrated ability to 
mobilize the support of others.  

In addition to the above, this initial Board shall specifically be responsible for: 

1. Approving the curriculum, academic and financial policies, and other elements of the business plan 
as outlined in the application for authority to operate and to grant degrees in the state of Wisconsin.  

2. Establishing the criteria and process by which future members will be elected, including the 
executives. 

3. Developing appropriate bylaws, including but not limited to: 

a. Scheduling and procedures for the annual meeting of the corporation‘s members 

b. Scheduling and procedures for meetings of the Board, such as quorum, openness of 
meetings, rules of order 

c. Requirements for Board service 
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d. Criteria/procedures for nomination and procedures for selection and removal of board 
members, officers, and committee members. 

Advisory and Working Committees 
 
Board members shall chair three committees consisting of students, staff, faculty, and community 
members at large where appropriate (such as employers, vendors, etc.). The objective of these 
committees is to ensure that the vision and direction of the organization emerges from its key 
constituencies, and that those constituents become stewards of the mission and vision through activities 
that ensure the longevity of the institution. While striving for inclusivity in membership and diversity of 
disciplines and perspectives, the Board reserves the right to enact policies to assist the committees in 
remaining highly functional, such as determining criteria for committee membership, limiting committee 
size, or dissolving a committee altogether. Each committee shall be called upon to regularly advise the 
Board on mission, vision, objectives, policies and best practices from the perspective of the area they 
represent, and they will be charged with the following responsibilities:  

1. Development Committee: Approves capital and annual campaign goals and strategies, 

including mobilizing leadership and targeting requests. Supports the development of student, 
alumni and community relations with the Wright Graduate Institute.  

2. Enrollment Committee: Sets enrollment goals and approves recruitment strategies, standards, 

and expenditures. Advises the Board on institutional and societal trends that present challenges 
and opportunities for recruitment. Determines criteria for and sources of financial aid. 

3. Innovation and Social Policy Committee: Uses expertise from diverse disciplines (information 

technology, network marketing, traditional universities, corporations) to ensure that policies and 
programs are forward-looking while remaining sufficiently grounded in tradition and solid 
methodology.  

Corporate Values and Accountability Committees 
 
There are two committees that serve in the area of corporate values and accountability. The 
Compensation and Distribution Committee and Academic Credibility and Integrity Committee advise 
the Board in their areas of expertise and assist with implementing the policies and values articulated 
by the Board. However, because of the significance of academics and finance for institutional 
integrity, these committees perform an additional check-and-balance function in the governance 
structure. 

In effect, the committees serve as independent Chief Ethical Officers of the Wright Graduate 
Institute, responsible for seeing that the standards, values, and principles established by the Board 
of Directors permeate the organization in all its operations. Either committee may veto an action of 
the administration (CEO, Chancellor, Deans and so on) if it finds such action in conflict with the 
standards, values, and principles of the Wright Graduate Institute.  

In representing these committees on the organizational chart (page 10) we have placed them in 
such a way as to emphasize their direct relationship both with the Board and with the operational 
units they advise and oversee (Academic Affairs and Finance). For each committee, the Board of 
Directors shall hire an initial chair and select members drawn from among the faculty, students, 
alumni, and the community at large, and as described above in Board Responsibilities, determine 
the process by which future committee members and chairs are appointed to and removed from 
office.  

Specific responsibilities for each committee are as follows:  

1. Compensation and Distribution Committee:  

a. Responsible for safeguarding and implementing the Wright Graduate Institute‘s 
values in financial arenas, ensuring a quality of fiscal responsibility that facilitates 
maximal fulfillment of the mission of the Institute. 
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b. Sets policies for professional staff compensation, allocates opportunities for 
ownership, and determines member/owner dividends and other benefits. 

c. Proposes the extent and nature of reinvestment in the Institute. 

d. Advances an annual budget for Board approval and ensures compliance with its 
provisions. 

e. Advises and receives advisement from the Dean of Finance. 

2. Academic Credibility and Integrity Committee:  

a. Chiefly responsible for safeguarding and implementing the Wright Graduate 
Institute‘s values in academic arenas, ensuring a quality of instruction that allows 
maximal fulfillment of the mission of the Institute. 

b. Sets policies for faculty selection, academic program creation and review, 
admission, advancement, graduation, and responsible research and publication. 
Reviews student and faculty research in order to recognize and leverage the value 
such research creates in support of the mission. 

c. Serves as an appeals committee on matters of academic integrity that cannot be 
resolved satisfactorily between students, faculty, and administration. 

d. Advises and receives advisement from the Dean of Academic Affairs.
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Organizational Chart 

Provide an organizational chart that shows the overall structure of the organization and relationships 
among key administrators. Provide the names and describe the responsibilities of key administrators.     
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School Calendar 

Because the Wright Graduate Institute operates on a tutorial, independent-study model, there is 
no need for formal vacations in the academic calendar. Students self-direct their study time and 
arrange mutually agreeable meeting times with Assessors and Mentors.  

2008 

Fall Quarter: 
November 1 – January 30, 2009 

 

2009 

Winter Quarter: 
February 1, 2009 – April 30, 2009 

 

Spring Quarter: 
May 1 – July 31, 2009 

 

Summer Quarter: 
August 1 – October 30, 2009 

 

Program Review 

Monitoring student success and satisfaction during and after their course of study is an 
essential element of the Wright Graduate Institute‘s mission to effect social change. As such, 
formal program review will incorporate aggregate data from student orientation, end-of-
quarter assessments, annual and semi-annual reviews, graduation surveys, and post-
graduation surveys at one, three, five, and seven years.  

Student assessment will include the following: 

 Current employment data and history relative to their field of study 

 360-degree feedback from significant others in life (supervisors, co-workers, spouses, 
children, etc.) 

 Marital status and divorce rate 

 Community involvement and contribution to social change 

 Papers published 

 Projects implemented 

 Grants received 

 Admission to graduate or post-graduate study 

 General satisfaction with life 

 Health, wellness, and absenteeism 

 Vision for seven areas of life 

 Competency in essential life skills (communication, assertion, etc.) 

 Overall satisfaction with quality of Wright Graduate Institute programs and curriculum 
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The Wright Curricular Model 

The learning model utilized by the Wright Graduate Institute is based on principles of adult 
learning and designed to accommodate the needs, requirements, and learning styles of midlife 
and mid-career professionals. Programs at Wright combine theory with practice in a learning 
model that emphasizes academic understanding, research and writing skills, experiential 
learning, and application.  

Students in each degree program learn through a mix of mentoring and independent study based 
on learning objectives for each course unit. Faculty assistance is provided using a range of media 
including face-to-face contact, telephone, and electronic media. Wright‘s programs employ 
contract-based and competency-based assessment, student-to-student peer feedback, project 
and portfolio reviews, and traditional doctoral evaluation methods such as the Comprehensive 
Assessment, Dissertation, and Oral Review. This flexibility comes into play in several areas: for 
example, in the selection of elective elements of the program, based on the student‘s interests 
and aspirations; and in the choice of in-depth focus of study for each course unit; and in the 
student‘s choice of domains to which to formally apply the learning  

The basic course unit at Wright is the ―Area of Competence‖ (AC), a system modeled after the 
―Knowledge Areas‖ (KAs) employed by Fielding University and ―Knowledge Area Modules‖ 
(KAMs) of Walden University.  

Each eight-credit AC is composed of four components, worth two credits each: 

1. Academic overview 

2. In-depth academic study of an area 

3. Experiential learning analysis and assessment 

4. Application  

The Area of Competence system reflects in name and in content our conviction that learning is 
evidenced not just by what one knows but also by what one does with knowledge. Together, its 

four components require Wright Graduate Institute students to read and analyze original source 
material, review specific chosen subjects in depth and engage in experiential and applied learning 
in a particular area of study—all with the purpose of developing graduate-level competencies that 
enhance their leadership in, understanding of, and impact on the world around them.  

Important to the integrity of the Wright curricular model is the requirement that students 
demonstrate first-hand experience and competence in the human development training 
techniques underlying each non-research Area of Competence. The experiential component of 
each Area of Competence requires the successful completion of a comprehensive and reflective 
self-assessment as well as an assessment of competence by a faculty member based on 
previous or concurrent attendance in an appropriate human development training seminar or 
learning lab. 

Students who have not completed an appropriate training experience prior to enrollment at Wright 
have the opportunity, through a cooperative agreement with the Wright Leadership Institute of 
Chicago, to participate in a personal training experience specifically coordinated with each non-
research AC offered at Wright Graduate Institute. 
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Contracting for Assessment 

When a student selects a required or elective AC (typically one per 13-week quarter), he or she 
receives a study guide including a list of faculty Assessors and their guidelines and contact 
information. The student engages a faculty Assessor and begins to develop an Assessment 
Contract. The contract includes the student‘s educational objective within the Area of 
Competence, the specific knowledge to be acquired, the methods used to acquire and 
demonstrate it, and a timetable for its completion. The assessment contract, when agreed to by 
both student and Assessor, becomes the student‘s learning plan for the quarter, and is placed on 
file with the Registrar.  

Student Assessment Criteria 

Regardless of the content area of the AC, the following standards apply to each 2-credit 
component, and form the basis for student completion and assessment: 

Academic Overview 

Required and Recommended Readings: Students select 4-5 books from a compiled (and 

continuously updated) bibliography of original source material, plus additional, supplemental 
readings as appropriate.  

Writing Requirement: An APA formatted paper of approximately 20-25 pages in length, 

demonstrating understanding, synthesis, and evaluation of the history, major concepts, key 
evolutionary shifts, research issues, theoretical issues, current methodologies, and debates in the 
discipline. This also must include annotated bibliography.  

Evaluation Criteria:  

 Is there a broad coverage of the area? 

 Are the major controversies in the field discussed? 

 Are the main issues in the field placed in historical context? 

 Are several different authors and theories integrated around the guiding question(s)? 

 Is there a conclusion/closure to the question(s) that guided the exploration in this area? 

 What is the new learning in this area for the student? 

In-Depth Academic Study of Area 

Required and Recommended Readings: The student and Assessor together will determine what 

additional readings beyond the Overview will best support the in-depth inquiry and the production 
of a 20 to 25 page research paper on a particular aspect of the topic. There is no minimum 
requirement for readings, nor are particular types of readings required. However, students are 
instructed to use refereed journals and original works wherever possible.  

Writing Requirement: An APA-formatted paper of approximately 20-25 pages in length that is an 
in-depth treatment of a topic introduced in the Overview.  

Evaluation Criteria:  

 Is the depth study integrated around key question(s) that guide the learning? 
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 Does the study show critical reflective thinking? 

 What is the new learning in this area for the student? 

Experiential Learning Self Assessment 

Prequisite or Corequisite Training: Students must complete a minimum of 50 hours of seminar, 

ongoing training, or learning lab attendance and participation in a human development training 
program related to the AC. Students who have not previously completed a qualifying training 
program may choose to participate in a WLI training seminar on a schedule coordinated with the 
AC.  

Writing Requirement: Students taking a coordinated training program at WLI may submit a writing 

product consisting of regular journal entries (either privately or in an online forum), weekly group 
check-in reporting learning and growing through assignments, and quarterly review essays 
covering each assignment with at least one paragraph. Students who have previously completed 
an appropriate training program should work with their faculty Assessor to construct an 
assessment contract to demonstrate appropriate learning and engagement. 

Evaluation Criteria: 

 Does the student demonstrate a level of engagement, reflection, and achievement 
appropriate to his/her level of study? 

 Is it evident from the submitted products that he/she has gained new learning and insight 
from actions taken and reflected upon? 

Application 

Required and Recommended Readings: None. Student may elect to read additional materials 

that inform his/her applied project.  

Required Writings: Given the diverse nature of the activities in which students apply their 
learning, students may propose a variety of work products to document the completion of an 
Application activity. By agreement with their faculty Assessor, students may submit evidence 
such as written case studies; field notes describing situations, actions, and results; or a detailed 
project write-up and analysis. It is also possible that a student will demonstrate the application of 
the learning in a creative fashion—video, audio interviews of people affected by the application of 
learning, and so on. In addition, to this agreed-upon work product, all students must submit a final 
reflective self-assessment of at least 6 pages. 

Required Participation: As a general principle, the Applied project must demonstrate use of the 

AC‘s concepts and methods in service to workplace, family, academy, or community in some 
way. This could include leading a seminar or weekly group for a quarter, serving on a Student 
Academic Program Committee, or helping to facilitate a weekend training. Furthermore, each 
student must contribute a publication-quality paragraph or more to the emerging AC Wiki, which 
provides raw material for future revisions to the Learning Guide and serves as a resource for 
other students and their research.  

Requirements for the Research ACs  

(Scholarly Inquiry and Statistics, Research Design and Advanced Statistics, Research 
Specialization I, and Research Specialization II): 

Research AC‘s differ from the standard WGI AC in that they do not include an Experiential 
components and may not include an Application component. Four-credit research ACs do not 
have an Applied component, and eight-credit research ACs require a substantial research 
product carrying twice the weight of the Applied section in a non-research AC. 
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Required Readings: Students will read 2–4 books for four-credit research ACs and 3–6 books for 

eight-credit research ACs. These readings will be selected from a compiled (and continuously 
updated) bibliography of original source material, plus additional, supplemental readings as 
appropriate. 

Required Writing: Students will write a number of papers demonstrating knowledge of relevant 

research methodologies and the ability to critique and use them appropriately. A minimum of 40 
pages total writing is required for the Overview and Depth. An additional 40 pages is required for 
the Applied component of eight-credit research ACs. 

Faculty-Student Interaction 
 
During the course of their studies at the Wright Graduate Institute, students have regular contact 
with faculty members in a variety of settings and venues. The tutorial model recognizes the 
independence of the adult learner but also provides tremendous opportunity for support.  

As a prerequisite or corequisite to the experiential component for each nonresearch AC, students 
are required to have 25 hours of faculty (and peer) contact in experiential seminars and 25 hours 
of faculty contact in small-group learning laboratories.  

Students also have direct contact with their faculty Assessor as they develop the Assessment 
Contract together, evaluate the student‘s work product for each AC component (Overview, Depth, 
Experiential, and Applied), and finally assess the student‘s performance in the AC overall. While 
students work independently as they read original sources and write the required academic 
papers for the Overview and Depth portions, their faculty Assessor is available for assistance 
and/or discussion at the student‘s request. Meeting requests may also initiate from Assessors 
who recognize that a student needs additional support, for example, if a work product is late or 
does not meet minimum standards.  

As part of the student advisory and support process, students will meet one-on-one with their 
Mentor for at least six sessions per quarter to discuss academic progress, personal growth, and 
the integration of what they are learning. 

The student also has quarterly meetings with his or her Student Academic Program 
Committee, (SAPC) including formal reviews and informal progress reports and strategy 

sessions. The student Academic Program Committee is comprised of three individuals: Program 
Chair, Mentor, and a peer selected from a list of advanced students. The committee operates 
from the beginning of the student‘s program through the student‘s entire involvement with the 
Wright Graduate Institute. The Program Chair is a faculty member who is responsible to guide the 
student through the degree program at the appropriate pace, meeting the academic standards of 
the institute. The Mentor is a faculty member whose role is to facilitate maximum learning and 
growth of the student. Students select their Program Chair, Mentor, and peer member of their 
committee from approved lists. (Faculty and peers have the right to refuse.) The SAPC will meet 
with the student at the beginning of their program to facilitate the development of the student‘s 
learning plan, then meet with the student quarterly to assess and support progress towards their 
degree. 

Any course can be undertaken at any time in the tutorial model. However, to maximize the 
benefits of learning with a cohort, full-time students who do not enter with appropriate training 
prerequisites are strongly encouraged to take their first four ACs in the order in which the 
associated experiential training seminars are scheduled by Wright Leadership Institute. Following 
are the AC‘s and associated WLI training seminars by term:  

Fall – AC 20 Dynamics of Family, Relationship, and Intimacy  

(WLI training seminar: Family and Intimacy) 

Winter – AC 30 Theory and Dynamics of Personal Power  

(WLI training seminar: Personal Power) 
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Spring – AC 40 Human Spirituality and Life Purpose  

(WLI training seminar: Life Purpose and Spirituality) 

Summer – AC 10 Foundations for Adult Learning and Development  

(WLI training seminar: Nourishment and Self Care) 

After completion of those ACs, students are free to choose any ACs in any order, except where 
prerequisite ACs are required. 

Students are encouraged to begin their doctoral core work with Research Design, Systems 
Thinking, and Applied Early Childhood Development. If any Doctoral Core course was completed 
as a Master‘s elective, the Doctoral Core requirement is considered fulfilled and additional 
elective credits will be necessary to complete the required credits for the doctoral degree. 

Students may apply to take the Comprehensive Assessment (4 credits) after they have 
completed the five doctoral core AC‘s beyond the Master‘s degree curriculum requirements. 
Students may begin their dissertation process (20 credits) after they have completed the 
Comprehensive Assessment. 

A typical Wright Graduate Institute student will register for one Area of Competence per thirteen-
week quarter. In the quarter credit system, each credit represents approximately 30-40 hours of 
academic work. Thus, a full-time WGI student can expect an average of 18 to 25 hours of 
academic work per week.  

Grades are awarded on an A-F scale. Students receive grade reports in writing no later than 
three weeks after the quarter end date. 
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Degrees Offered 

The Wright Graduate Institute for the Realization of Human Potential offers three graduate 
degree programs: 

 M.A. in Human Development 

 Ed.D. in Human Development 

 Ph.D. in Human Development 

 

What is Human Development? 

The field of Human Development seeks to understand the factors that influence psychological 
development and functioning in family, school, community and other social contexts. Drawing 
from a range of disciplines and fields including education, sociology, anthropology, 
management, and leadership, the Wright Graduate Institute‘s masters and doctoral programs 
in Human Development emphasize developmental, Adlerian, and existential psychology.  A 
strong foundation in Human Development contributes to career success in fields as varied as 
business leadership, organizational development, human resource management, operations 
management, training, coaching, curriculum development, research, and instruction.  

All three degree programs at the Wright Graduate Institute begin with a common core of 
Human Development and leadership courses. Students in all three programs then choose 
from among eighteen elective Areas of Competence (ACs), each with readings, research, 
and projects tailored to meet the student‘s personal and professional objectives. In their 
selection of elective ACs and in their contracting for assessment within each AC, students 
may select an emphasis such as Coaching, Training, Human Resource Services, Sales, 
Entrepreneurship, Leadership, or Family Systems.  

The Wright Graduate Institute Master of Arts in Human Development requires completion of 
54 quarter credit hours. The Ed.D. and Ph.D. degrees require an additional 86 and 94 quarter 
credit hours, respectively. Students at all levels complete coursework in research methods 
and statistics. 
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Master’s program 

The Master of Arts in Human Development is designed to prepare adult and mid career learners 
with an in-depth understanding of the principles of Human Development in a wide variety of 
professional settings. Graduates of the master‘s degree program will be prepared to assume 
roles as leaders and facilitators in business, public administration and human services 
organizations that would benefit from expert assistance in the application of human development 
principles to problems of institutional improvement.   

To receive a master‘s degree, students must complete 54 quarter credit hours, comprised of the 
following:  

Complete descriptions can be found on pages 23-27 and following. 

Community Requirements: 2 Credits Required 

New Student Orientation ................................................. ½ credit 
Creation of Learning Plan ................................................ ½ credit 
Summer Seminar .............................................................. 1 credit 

 
 

Master’s Core Areas of Competence: 44 Credits Required 

Foundations for Adult Learning and Development ......... 8 credits 
Dynamics of Family, Relationship, and Intimacy ............ 8 credits 
Theory and Dynamics of Personal Power ...................... 8 credits 
Human Spirituality and Life Purpose .............................. 8 credits 
Principles and Technologies of Leadership .................... 8 credits 
Introduction to Scholarly Inquiry and Statistics ............... 4 credits 

 

 
 

Elective Areas of Competence: 8 Credits Required  
(choose 1 of the following) 

Systems Thinking, Design and Intervention ................... 8 credits 
Applied Early Childhood Development ........................... 8 credits 
Applied Adolescent And Adult Development .................. 8 credits 
Principled Living & Applied Existential Philosophy ......... 8 credits  
Principles and Technologies of Peer Empowerment...... 8 credits 
Blocks to Human Potential ............................................. 8 credits 
Group Dynamics ............................................................. 8 credits 
Vision in Action: Applied Adlerian Adult Development ... 8 credits  
Human Motivation and Influence .................................... 8 credits  
Personal and Professional Coaching ............................. 8 credits 
Teaming .......................................................................... 8 credits 

 
See course descriptions for prerequisites and corequisites. 
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Doctoral Programs 

The Wright Graduate Institute offers two doctoral degrees: the Ed.D. in Human Development and 
the Ph.D. in Human Development. 

The major distinction between the Ed.D. and Ph.D. programs lies in the difference between the 
research requirements for an applied professional degree and a doctor of philosophy—and is 
reflected in the expected contribution of the degree candidates to their field of study.  

 
Ed.D. in Human Development 

The Ed.D. in Human Development is an applied degree that prepares students for higher levels 

of leadership in the teaching and learning of human development. The Ed.D. sharpens the skills 
of individuals who wish to develop a solid knowledge base to apply in a specific context. Ed.D. 
graduates are expected to integrate their academic disciplines into the larger society by applying 
doctoral-level inquiry and reporting in and about their setting. The Ed.D program at Wright will 
prepare graduates to develop a vision, strategy, and human development program or intervention 
that responds to the social context in learning organizations of all types—businesses, schools, 
religious organizations, social enterprises, human services agencies, and governments—where 
they operate or are engaged as interventionists, consultants, educators, or other functions. They 
will have the competencies and skills to diagnose and solve problems in group functioning, coach 
and motivate individuals and teams to their highest potential, and enroll support from diverse 
constituents.  

Ed.D. candidates must demonstrate competence in research, design, application, and 
assessment. They are required to take at least two research and statistics courses: Research 
Design and Advanced Statistics, and Research Specialization I. The Ed.D. dissertation process 
requires candidates to demonstrate doctoral-level knowledge and competency as applied to a 
major project or initiative with appropriate assessment, historical and contextual perspective, and 
integration into the larger field.  

The Ed.D. requires a total of 86 credit hours of coursework beyond the Master‘s degree, including 

24 credits for the dissertation. Full-time students will typically complete the degree in three years.  

 
Ph.D. in Human Development 

The Ph.D. in Human Development is a research-oriented degree that prepares students for high-
level leadership in a wide variety of academic, public service, and business settings in which 
research competencies and historical understandings in human development are critical. Ph.D. 
graduates are expected to be significant contributors to the body of research and knowledge in 
the field of human development. Their course of study prepares them to contribute at higher 
levels in any undertaking than they have previously—from business management to education, 
public policy to organizational innovation, and community functioning to individual and team 
performance. 

In addition to developing the leadership competencies described above for the Ed.D. program 
graduates, Ph.D. students develop advanced competencies in relating current developments to 
their methodological and philosophical roots. The Ph.D. dissertation process requires candidates 
to conduct original research that contributes new knowledge to the field.  

The Ph.D. requires a total of 94 credit hours of coursework beyond the Master‘s degree, including 
24 credits for the dissertation. Full-time students will typically complete the degree in three and a 
half years.  

The following course sequence assumes prior completion of the Master‘s degree requirements 
detailed on page 20 or equivalent Master‘s level coursework completed at another institution and 
registered through the equivalency process.  
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Ed.D Sequence of Coursework 

86 total credits required 

Community Requirements:  2 Credits Required 

Summer Seminar (2 years) ............................................ 2 credits 

 
 

Doctoral Core Areas of Competence:  44 Credits Required 

Research Design and Advanced Statistics  ................... 4 credits  
Systems Thinking, Design and Intervention ................... 8 credits 
Principled Living & Applied Existential Philosophy ......... 8 credits 
Applied Early Childhood Development ........................... 8 credits 
Research Specialization I ............................................... 8 credits 
Applied Adolescent and Adult Development .................. 8 credits 
 

 
Students are encouraged to begin their doctoral core work with 
Research Design, Systems Thinking, and Applied Early 
Childhood Development. If any Doctoral Core course was 
completed as a Master‘s elective, the Doctoral Core requirement 
is considered fulfilled and additional elective credits will be 
required to complete the 86 credits required beyond the Master‘s 
degree. 
 

Elective Areas of Competence:  16 credits required 
(choose 2 of the following) 

Principles and Technologies of Peer Empowerment...... 8 credits 
Blocks to Human Potential ............................................. 8 credits 
Group Dynamics ............................................................. 8 credits 
Vision in Action: Applied Adlerian Adult Development ... 8 credits 
Human Motivation And Influence .................................... 8 credits 
Personal and Professional Coaching ............................. 8 credits 
Teaming .......................................................................... 8 credits 
Research Specialization II .............................................. 8 credits 

 

Dissertation:  24 credits required 

Comprehensive Assessment .......................................... 4 credits 
Dissertation ................................................................... 18 credits 
Final Oral Examination ................................................... 2 credits 
 

 
See course descriptions for prerequisites and corequisites. 
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Ph.D Sequence of Coursework 

94 total required credits 

Community Requirements: 2 Credits Required 

Summer Seminar (2 years) ............................................ 2 credits 

 
 

Doctoral Core Areas of Competence:  52 Credits Required 

 
Research Design and Advanced Statistics  ................... 4 credits  
Systems Thinking, Design and Intervention ................... 8 credits 
Principled Living & Applied Existential Philosophy ......... 8 credits 
Applied Early Childhood Development ........................... 8 credits 
Research Specialization I ............................................... 8 credits 
Research Specialization II .............................................. 8 credits 
Applied Adolescent and Adult Development .................. 8 credits 
 

 
Students are encouraged to begin their doctoral core work with 
Research Design, Systems Thinking, and Applied Early 
Childhood Development. If any Doctoral Core course was 
completed as a Master‘s elective, the Doctoral Core requirement 
is considered fulfilled and additional elective credits will be 
required to complete the 94 credits required beyond the Master‘s 
degree. 
 

Elective Areas of Competence:  16 credits required 
(choose 2 of the following) 

 
Principles and Technologies of Peer Empowerment...... 8 credits 
Blocks to Human Potential ............................................. 8 credits 
Group Dynamics ............................................................. 8 credits 
Vision in Action: Applied Adlerian Adult Development ... 8 credits 
Human Motivation And Influence .................................... 8 credits 
Personal and Professional Coaching ............................. 8 credits 
Teaming .......................................................................... 8 credits 

 

Dissertation: 24 credits required 

Comprehensive Assessment .......................................... 4 credits 
Dissertation ................................................................... 18 credits 
Final Oral Examination ................................................... 2 credits 
 

 
See course descriptions for prerequisites and corequisites. 
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Course Descriptions 

 
Master’s Core Courses 

Required for M.A. 
 
AC 10 – Foundations for Learning and Development 
8 credits 

 
Every culture acknowledges basic human needs for biological self care, such as food and fitness, 
but few address how we relate to ourselves and are nourished emotionally. This core self care is 
the foundation of adult learning and development. In this AC, students will cultivate an 
understanding of emotions as the basis for all psychology and key determinants of effective 
communication and positive self-concept. Students will identify, comprehend, and evaluate a 
variety of perspectives on self care and nourishment, including the purpose of emotions and their 
connection to self-esteem, the origins of limiting beliefs and the power of positive regard, personal 
responsibility and authorship of life. In applying their knowledge of nourishment and self care, 
students will lay an essential foundation for personal growth and development, develop a 
personal stance on self care, experience improved personal quality of life, and support others to 
better nourish and care for themselves. No prerequisite. 

 
 
AC 20 – Dynamics of Family, Relationship and Intimacy 
8 credits 

 
This AC explores and develops new models of family and intimacy that function in an ever-
changing, hyper-connected yet fragmented world. Students will encounter a broad range of 
human and societal development theories; understand how family rules, myths, and beliefs 
contribute to an individual‘s beliefs about the world, circumscribe behavior, and create self-
fulfilling prophecies; explore attitudes and stereotypes regarding the sexes; apply systems theory 
to recognize patterns in their relationships with family and others; and orient to developmental 
principles that can shift families and groups into higher levels of functioning. No prerequisite. 

 
 
AC 30 – Theory and Dynamics of Personal Power 
8 credits 

 
Historically, power has been construed as the ability to influence others. This AC examines 
personal power from an existential point of view, arguing that human beings present false 
versions of themselves, unconsciously built to cover up their perceived sense of inadequacy. 
Personal power, therefore, involves breaking through the false self, understanding the 
development of the unconscious mind from early childhood through adulthood, telling the truth, 
and consciously choosing to exercise a requisite variety of power. Students will learn to recognize 
and analyze types, styles, and poles of power (masculine-feminine, receptive-aggressive, active-
passive, positive-negative, positional) and synthesize these understandings with principles of 
existential psychology such as authorship of life, personal choice and responsibility, and here-
and-now experience. No prerequisite. 
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AC 40 – Human Spirituality and Life Purpose 
8 credits 

 
Spirituality is an essential element of the human experience. Whereas religion evokes an 
organized, bureaucratic image in most minds, the broader field of spirituality understands that 
even agnostics and atheists have a relationship to the concept in defining themselves as against 
it. This AC explores how individuals develop spiritual understanding across a variety of religions 
and locate themselves and their experiences along the range, identifying and exploring spiritual 
hungers that are cross-cultural, multi-religious, and without borders. Students analyze their gifts 
and talents, find the commonality of all spiritual hungers, define their relationship to higher 
purpose and higher power, begin orienting toward principles for a life of purpose and meaning, 
explore service and contribution, and help others do the same. No prerequisite. 

 
 
AC 50 – Principles and Technologies of Leadership 
8 credits 

 
Leadership is typically understood as the ability to effect and manage change in people and 
organizations. Some people are leaders, it is thought, and others simply aren‘t. This AC takes as 
its starting point the truth that one is always leading and proceeds to question how and to what 
end. Through self-assessment, case studies, theoretical modeling and experience, students will 
make use of historical and emerging leadership principles and technologies, deepen their 
understanding of the leadership resources they already have at their disposal, align their 
leadership aims with higher principles, discover how to be more effective leaders in every area of 
life, and help others do the same. No prerequisite. 

 
AC 60 – Scholarly Inquiry and Statistics 
4 credits 
 

Students will study the major paradigms and elements of scholarly inquiry as well as the primary 
modalities for designing and conducting research studies including quantitative research 
methods, qualitative research methods and conceptual research methods (grounded theory). 
Students will understand the language of scholarly inquiry, compare and contrast research 
paradigms and modalities, understand how to apply appropriate models to given research 
questions, and understand cultures of inquiry and the role and responsibility of the scholar within 
the scholarly community. No prerequisite. 

 
 

Doctoral Core Courses 
Required for Ph.D. and Ed.D. 

Elective for M.A. 
 
AC 110 – Research Design and Advanced Statistics 
4 credits 

 
By studying various research studies and reports students will learn the elements of research 
design as well as how to design epistemologically sound research studies. Students will 
demonstrate understanding of the architecture of research design and how to match research 
tools with research objectives; the elements of good research design; how to develop, design and 
write up a research plan; and how to critique research studies and reports and be a skilled 
consumer of research.  
 



 Wright Graduate Institute  24 

AC 120 – Systems Thinking, Design and Intervention 
8 credits 

 
By analyzing systems thinking—what it is, how it evolved, and how it is currently practiced -- 
students will understand and use systems theory to intervene and transform individuals, families, 
groups, and organizations, and help others do the same. They will understand the relationship 
between culture and systems; know how a system relates to other systems and how information 
flows within a system; understand the interconnectedness of actions, organizations, and social 
systems; apply systems thinking to laboratory groups and actual work, family and community 
scenarios; and use principles, operating agreements, truth-telling, naming belief systems, 
verbalizing power and control, and other interventions to effect systemic change. No prerequisite 
 
 
AC 140 – Principled Living & Applied Existential Philosophy 
8 credits 

 
Developing a practice of creating principles and living toward them is key to actualizing potential. 
In this AC, students are introduced to principles of being and doing; masculine and feminine 
principles; and principles of identity formation, transformation, and transcendence. Students will 
facilitate groups in developing principles and operating agreements, and personally demonstrate 
intent to live according to principles. Prerequisites: AC30 Theory and Dynamics of Personal 
Power, AC40 Human Spirituality and Life Purpose. Corequisite: Human Spirituality (if not 
completed previously) 
 
 
AC 160 & 260 – Research Specialization I and II 
8 credits each 

 
In these advanced research ACs, students will designate a specific research practice as an AC 
and work with a faculty member to design a program which includes exploration and practice of 
the method chosen. Prerequisite: AC60 Research and Statistics 
 
 
AC 210 – Applied Early Childhood Development 
8 Credits 

 
Human development can be limited by unconscious and unnecessary repetition of patterns and 
behaviors learned in early childhood, or enhanced by successfully resolving early childhood‘s 
individuation challenges. In this AC, students will examine principles of Adlerian, developmental, 
and existential psychology. Students will understand the progressive and regressive poles for 
each developmental stage, the relationship between stages, likely blocks to progress, and how 
the three schools of thought are integrated. In coordinating experiential components, students 
deepen their understanding of the typical stages of early childhood, examine how they still apply 
in the present time, identify and use their primary emotions to be emotionally nourished, and 
engage to a high level of satisfaction with others and with tasks. Prerequisite: AC10 Foundations 
for Adult Learning and Development 
 
 
AC 230 – Applied Adolescent and Adult Development 
8 credits 

 
The development of the individual is a microcosm of the development of humanity and society. In 
this AC, adolescent and adult development are dealt with through the lenses of Adlerian, 
developmental, and existential psychology, from adolescent belonging in groups to adult life 
issues of superiority and authorship. Students become responsible communicators of truth, 
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belong in groups, strive to achieve objectives, and author their own reality in every life area. 
Prerequisite: AC30 Theory and Dynamics of Personal Power 

 
 

Elective Courses 

Elective for M.A., Ph.D., and Ed.D. 
 
 
AC 130 – Blocks to Human Potential 
8 credits 

 
What psychological theory can explain the feeling many people have that their schedules are 
more full than ever but their lives are not? What organizational development method can address 
managers‘ self-assessment that up to 25% of their time daily is wasted? In this AC, students will 
comprehend key theories in cognitive, behavioral, motivational, and positive psychology as they 
relate to behavior change by examining soft addictions: habits that are not intrinsically harmful or 
dependency-inducing, but which rob people of time, money, and consciousness when 
overindulged in. Students understand the causes and dynamics of such habits; conduct analysis 
of time, relationship, money, and quality of life lost; take action to satisfy the underlying needs 
and hungers fueling the habits, and help others do the same. Students will drive behavior change 
by combining vision with pathways such as effective rewards and consequences. No prerequisite. 
 
 
AC 150 – Group Dynamics 
8 Credits 

 
Just as consciousness of one‘s own emotional currents provides data for more effective 
behaviors, consciousness of group dynamics and processes allows for intervention and improved 
group functioning. Using the power of encounter – of naming the dynamics they observe in the 
here and now – groups can move toward principles of intention, truth, belonging, aliveness and 
personal responsibility. In this AC, students study the models, mechanisms and dynamics of 
group formation, operation, and functioning; identify barriers and unconscious strategies people 
use to sabotage groups and interfere with group functioning; and evaluate strategies and tactics 
for facilitating conflict resolution in groups. Prerequisites: AC20 Dynamics of Family, Relationship, 
and Intimacy, AC30 Theory and Dynamics of Personal Power 

 
 
AC 170 – Principles and Technologies of Peer Empowerment 
8 credits  

 
Leading others to their highest potential requires more than the ability to clearly give an 
instruction or make a request that can be heard and followed, as traditional sender-and-receiver 
communication models imply. The overview and depth components of this AC explore the 
strengths and limits of various communication models, and the experiential component is 
designed to explore the sophisticated set of communication skills that understands emotions as 
essential data rather than message-compromising ―noise‖ between sender and receiver, and taps 
into emotions to empower self and others. In the experiential training, students learn to speak 
contextually and listen intentionally to maximize growth and learning, personal disclosure, 
problem solving, and personal development. Prerequisite: Foundations for Adult Learning and 
Development 
 
 
 
 
 
AC 220 – Vision in Action: Applied Adlerian Adult Development 
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8 Credits 

 
This AC allows students to develop a practical vision for their life, as well as immediate goals to 
guide their growth and development in each of seven areas of life. Students will understand the 
role of vision in achieving goals and know the vision realization process: conduct an accurate and 
truthful assessment of the current state, identify problems and root causes, levels of barrier, paths 
through barriers to the vision, and needs for support. Students use vision to empower 
themselves, others, couples, teams, groups, and organizations to use vision to facilitate 
individuals and groups be their best. Prerequisite: AC20 Dynamics of Family, Relationship, and 
Intimacy 

 
 
AC 240 – Human Motivation and Influence 
8 credits 

 
Motivation and influence are the ability to assert one‘s own will and facilitate others to align with 
you in action by seeing their own interests as congruent with yours. Students will learn to listen 
contextually to elicit data, speak and write intentionally for influence and positive movement, and 
obtain feedback on their communication and impact. This AC will help students elicit others' 
deepest desires and wants; understand methods of identifying and overcoming objections; deal 
with passive aggressive behavior; enroll others toward their highest vision of themselves and 
develop an action plan to facilitate positive movement toward an ideal state. Prerequisite: AC60 
Theory, Principles, and Technologies of Leadership 

 
 
AC 310 – Personal and Professional Coaching 
8 credits 

 
In this AC, students learn the core principles and practices associated with effective personal and 
professional coaching, becoming excellent coaches who operate with mutuality and responsibility 
to help coachees do their best and achieve their potential in all areas of their life. Students will 
understand and attend to three dimensions of the coaching relationship: coachee‘s relationship to 
self, relationship to coach, and relationship to world. Prerequisites: AC10 Foundations for Adult 
Learning and Development, AC 20 Dynamics of Family, Relationship, and Intimacy, Corequisite: 
Principles and Technologies of Peer Empowerment (if not completed previously) 

 
 
AC 350 – Teaming  
8 credits 

 
In this AC, students learn how to build effective teams in which individuals know their gifts, 
employ them for team benefit, and effectively serve in the roles of producer, task, growth, 
accountability, administration, marketing, and sustaining. In order to do so, students will examine 
biological models of team functioning, conflict styles, structure of mutuality, empowerment roles, 
talent economies, maximizing gifts, use of assignments for behavior change, feedback, dual 
focus on results and process, time chunking, visioning, and use of celebration and the 
pleasure/pain principle to monitor and facilitate group formation, resolve conflicts, and drive team 
outcomes. Prerequisites: AC 50 Theory, Principles, and Technologies of Leadership, AC 150 
Group Dynamics 
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Faculty 

Assessors are the content-area faculty who hold the terminal degree in their fields, while Mentors 
support experiential and integration objectives for which their experience and education qualifies 
them. In addition to their diverse professional experience, all faculty have at least three years of 
Wright Leadership Institute training and supervision experience in human development 
methodologies and the Comprehensive Model of Human Development based on Adlerian, 
developmental, and existential psychology and philosophy. Their biographies follow: 

Assessors (Content Area Faculty) 

Judith Wright, Ed.D, Chair of the Board, has achieved national and international prominence in 

fields as diverse as early childhood development, university student services, personal growth, 
and spiritual development. Prior to founding the Wright Leadership Institute, Ms. Wright had a 
distinguished career in higher education and human services, developing one of the first model 
programs in the country designed to integrate students with disabilities into college. She later 
received major grants from the National Institutes of Health and U.S. Department of Education to 
develop model programs, research, and demonstration programs for children with developmental 
disabilities and their families. Ms. Wright holds a B.A. summa cum laude in Psychology and an 
M.A. in Education, Counseling and Rehabilitation from Michigan State University. She is a 

member of Phi Beta Kappa and is an Ed.D. candidate at Fielding Graduate University. She is the 
bestselling author of There Must Be More Than This: Finding More Life, Love, and Meaning by 
Overcoming Your Soft Addictions (Broadway, 2003 reprinted by Tarcher/Penguin in 2006 as The 
Soft Addiction Solution) and The One Decision (Tarcher/Penguin, 2005) as well as a highly 
sought-after speaker and trusted media advisor, having logged over 400 television and radio 
appearances.  

Bob Wright, Ed. D, CEO, is known internationally for his visionary work with business leaders 

and his personal growth practice. Trained extensively in psychotherapy, Mr. Wright served as a 
faculty member and trainer in personal growth modalities ranging from Gestalt to bioenergetics to 
psychodrama at the Forest Institute of Des Plaines, Governors State University, and Northeastern 
Illinois University. He also advised student practicums as field faculty for the University of Illinois 
and Loyola prior to co-founding his own human development organization, Human Effectiveness, 
Inc. (HEI). HEI provided high performance training, employee assistance, industrial coaching and 
training, individual skill development and psychotherapy. Mr. Wright has consulted business 
leaders from small entrepreneurial start-ups to Fortune 100's on topics such as business 
success, personal development, corporate growth, change, and effectiveness. He also received 
an 18-month appointment to develop and teach a high-performance team module for the 
Graduate School of Business at the University of Chicago. He holds a B.A. in sociology and an 
M.S.W. from the University of Illinois and an M.A. in Communication Science from Governor‘s 
State University. In addition, he is an Ed.D. candidate at Fielding Graduate University. He is the 
bestselling author of People Skills (Pivot Point, 1988) and Beyond Time Management: Business 
with Purpose (Butterworth-Heinemann, 1996).  

Michael Zwell, Ph.D., is Chancellor of the Wright Graduate Institute and a globally recognized 

Human Capital expert. He is the founder of Zwell International, an executive search firm, and 
Exxceed, Inc., which is dedicated to measuring and developing employee competency. Dr. Zwell 
received his B.A. from the University of Chicago and his M.Phil. and Ph.D. from Yale University, 
both in anthropology. He has taught at Rutgers University, has spoken extensively on getting the 
most from employees, and published the highly acclaimed Creating a Culture of Competence 
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(John Wiley & Sons, 2000) on how to create high-performing organizations. He has studied 
human performance technologies and led seminars and laboratory groups with the Wright 
Leadership Institute for over 15 years. 

Toni A. Gregory, Ed.D., is a core faculty member at the Fielding Graduate University School of 

Educational Leadership and Change, as well as a consultant specializing in the study of 
organizational learning and the impact of culture and complexity on organizational transformation. 
She has an extensive background in leadership, management, organization theory and research. 
She was formerly a professor of management at the Morehouse School of Business at 
Morehouse College. Additionally, she has been a corporate manager as well as a senior 
administrator in higher education. She was Director of Research at the American Institute for 
Managing Diversity where she established and managed a global research division and 
supervised a variety of research initiatives. She has experience in a broad range of research 
methodologies including a variety of quantitative and qualitative models of research. She is also 
experienced in the learning-history methodology designed specifically for use in studying learning 
organizations. The method was developed by George Roth and Art Kleiner at the MIT Center for 
Organizational Learning with whom she has worked extensively on learning histories for 
corporate as well as academic organizations. She co-developed the Grounded Action method 
with Dr. Odis Simmons. They are collaborating on a book about the method. Dr. Gregory received 
a Bachelor‘s degree from the University of Michigan in Psychology in 1970, a Master‘s degree 
from the University of Cincinnati in Corporate Education, 1988, and a Doctorate from the 
University of Cincinnati in Organizational Psychology/Organizational Learning, 1996. 

Gordon Medlock, Ph.D., M.S.W., is a performance management consultant at Workstream, Inc. 

and an instructor in nonprofit management with the Graham School at the University of Chicago. 
He was previously an outplacement consultant with the John Joseph Group, Director of Training 
and Psychotherapy with Human Effectiveness, Inc. and The Family & Group Educational 
Institute, associate professor of philosophy and education at the College of Wooster, and a 
teacher of high school math. He holds a Ph.D. in philosophy from Yale University, an M.A. in 
Clinical Social Work from the University of Chicago, and a B.A. in Philosophy from Northwestern 
University. Dr. Medlock has authored numerous articles on integrative and eclectic psychotherapy 
for the Association of Humanistic Psychology, the Society for Exploration of Psychotherapy 
Integration (SEPI), and The International Academy of Eclectic Psychotherapists, and is the author 
of the forthcoming book The Power of Critical Thinking: Reclaiming the Moral and Spiritual Center 
of American Liberalism.  

Jim Morningstar, Ph.D., is Director of Applied Psychology and Human Services for Akami 

University, Hawaii, and Director of Adult Education at the Transformations Incorporated School of 
Spiritual Psychology, Milwaukee, WI. His previous faculty experience includes an assistant 
professorship in the Department of Psychiatry and Mental Health Sciences at the Medical College 
of Wisconsin; adjunct posts in the University of Wisconsin‘s Department of Psychology and the 
graduate program for Education and Human Development at St. Mary‘s College, Winona, MN. He 
earned an APA-approved Ph.D. and M.A. from Fordham University Graduate School of Arts and 
Sciences while simultaneously completing internships, traineeships and fellowships at the 
National Institutes of Mental Health. He also has extensive post-graduate training in 
neurolinguistic programming, bioenergetics, rebirthing, and Gestalt.  

Stan V. Smith, Ph.D., M.B.A., is President of Smith Economics Group, consultants and experts 

in economics and finance. He has authored a textbook on Forensic Economics and published 
widely and testified often on hedonic damages—the loss of enjoyment of life. Dr. Smith served as 
adjunct faculty in the College of Law at DePaul University and lecturer in Public Policy Economics 
at the University of Chicago, where he received his Ph.D. His vast business and public service 
positions include: Staff Economist at the Federal Reserve and JPMorgan Chase, Economic 
Analyst and Consultant at The December Group and Ibbotson Associates, and Founder and 
President of Seaquest International.  
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Robert L. Moore, Ph.D., is a widely acclaimed scholar and researcher in the fields of psychology 

and spirituality that focus on the interface between psychological and spiritual development. He is 
also a practicing psychotherapist and psychoanalytic researcher--one of the few psychoanalysts 
in the world who have studied comparative psychoanalytic theory and practice in depth, receiving 
a diplomat in more than one psychoanalytic tradition. As a psychoanalytic scientist, his work on 
structural psychoanalysis, decoding the structures of the human self, has led to his receiving 
international recognition as a major psychoanalytic theorist and proponent of integrative 
psychotherapy. Dr. Moore has served as a Training Analyst at the C.G. Jung Institute of Chicago 
and is Director of Research for the Institute for Integrative Psychoanalysis and Distinguished 
Service Professor of Psychology, Psychoanalysis and Spirituality in the Graduate Center of the 
Chicago Theological Seminary. Author and editor of numerous books in psychology and 
spirituality, he lectures internationally on his formulation of a neo-Jungian approach to 
psychoanalysis and integrative psychotherapy.  

William (Bill) Seidman, Ph.D., is a recognized thought leader and expert on management 

decision-making and organizational transformation. In particular, Dr. Seidman is renown for 
understanding the processes required to discover and ulitize expert knowledge. As part of his 
doctoral dissertation, he developed a ground-breaking technique for analyzing management 
decision-making behaviors. This technique examines decision-making and expert functions down 
at the single word or single behavior level and is the core of Cerebyte's organizational 
transformation technology, which examines complex management processes and reduce them to 
a few, easily automated "best practices." Dr. Seidman also has more than 20 years experience as 
a manager of profit and loss centers in high technology companies including Hewlett-Packard, 
Silicon Graphics, Mentor Graphics, and Integrated Project Systems, a Silicon Valley consulting 
company. He is an experienced consultant to and manager of fast growth, high technology 
environments, as well as a frequent speaker on performance improvement and knowledge 
management. 

 

Mentorship Faculty  

Angela Calkins, M.S., CADC, LCPC, serves as a Mentor for the Wright Graduate Institute. With 

the Wright Leadership Institute she is chief operations officer and senior faculty responsible for 
individual and group coaching, seminar leadership, curriculum development, marketing, and staff 
training and management. Prior to joining the Wright Leadership Institute she was an account 
manager for Ceridian Performance Partners, a social worker with Linden Oaks Hospital and 
Lawrence Hall Youth Services, a chemical dependency counselor with Glenbrook Hospital and 
Jamal Place, and an advocate for battered women at a Wisconsin shelter.  

Jillian Eichel, M.Ed., LCPC, is Director of Coaching and Singles for the Wright Leadership 

Institute. Prior to becoming a coach, Jillian served as a psychotherapist in the mental illness and 
substance abuse program at the Josselyn Center for Mental Health in Northfield, IL. Jillian is a 
Mentor with the Wright Graduate Institute. 

Rich Lyons, M.B.A., is president and founder of Lyons Consulting Group, Inc., a full-service IT 

consulting firm. He previously was VP of Sales for divine, Inc. and a Principal/Account Executive 
for marchFirst/Whittman-Hart Inc. Rich holds a B.A. in electrical engineering from the University 
of Michigan and a Master‘s of Management from the Kellogg School of Management at 
Northwestern University. He serves as a Wright Graduate Institute Mentor and Wright Leadership 
Institute experiential training leader, particularly in the areas of human motivation and influence, 
peer empowerment, and coaching.  

Beryl Stromsta, M.S.W., is a coach and group facilitator at the Wright Leadership Institute. Beryl 

received a B.A. in psychology from DePaul University and a M.S.W. from the Loyola University 
Chicago‘s School of Social Work. Prior to joining the Wright Institute, she worked with emotionally 
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disturbed children in a state residential facility and with families at the Virginia Frank Child 
Development Center.  

Gertrude Lyons, M.A., is the Director of the Family, Parenting and Couples program at the 

Wright Leadership Institute. In addition to developing curriculum and facilitating large-format 
trainings, she coaches families, couples, and individuals on identifying strengths and reducing 
barriers to communication and closeness. Prior to joining the Wright Institute, Gertrude was an 
economic analyst. She holds an M.A. in Couples and Family from Antioch University and is a 
Mentor and seminar/lab leader in a variety of Wright Graduate Institute Areas of Competence. 

Debra (Dee) Danner, J.D., serves as Vice Chancellor of Operations, the chief administrator of 

the Wright Graduate Institute. She previously served as Interim Managing Director of the 
American Conference of Cantors, having been a consultant in management, executive 
placement, and compensation since 1995 with firms such as The Delves Group, Accenture, and 
the John Joseph Group, Inc. She has also been an employment attorney at Matkov, Salzman, 
Madoff & Gunn, and at Vedder, Price, Kaufman & Kammholz, as well as a high school English 
teacher and coach. She holds a J.D. from Indiana University School of Law and a B.A. in English 
from Yale University. She also leads experiential seminars at the Wright Leadership Institute, 
primarily in the areas of human motivation, influence, and leadership.  
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Transfer and non-course credit 

1. Residency Requirement:  

 

For the Master‘s degree, at least 32 credits must be earned at the Wright Graduate 

Institute. For the Doctoral degrees, at least 64 credits must be earned at the Wright 

Graduate Institute. For some course modules, students are required to attend at least 

one weekend seminar in person, in addition to a weeklong summer session that includes 

both academic presentations and community functions such as graduation. Distance 

learners can participate in ongoing (weekly and bi-weekly) seminars and laboratories via 

webcast, audio and video recording, and telephone. 

 

2. Area of Competence Equivalency Process 
 
The Wright Graduate Institute does not recognize transfer credits in the traditional sense 
because few if any courses from other institutions include all the elements addressed in 
our four-part Areas of Competence. Students may petition for equivalency recognition for 
one or more elements of an AC based on the following guidelines: 

A. Self-Assessment 
 
Students must review the study guide for the AC and complete the Self-Assessment 
section that precedes Section I, Overview. This will help them determine their 

likelihood for successfully petitioning for equivalency.  

B. Petition 
 
1. Conceptual Competencies — Maximum 4 credits per 8-credit AC 

A student may apply for equivalency for the overview and/or depth portion of each 
AC. Each of the following demonstrations of conceptual competency should be 
submitted to the Assessor: 

a. Transcript from the institution indicating course work completed 

b. Syllabus of the course(s) completed 

c. Any papers written during the course(s) demonstrating knowledge gained and 
applied from the course. Paper must include references and address the 
element for which equivalence is being sought (i.e. demonstrate broad 
understanding if seeking Overview equivalency, and demonstrate deep 
knowledge in at least three areas of the field for Depth equivalency) 

d. An essay explaining the applicability of the course(s) to current literature and 
research in the specific Area of Competence, as well as the relationship to the 
Comprehensive Model of Human Development 

 2. Experiential competencies — No credit granted 

Students who have previously completed an appropriate human development 
training seminar may petition for recognition of this seminar as an appropriate 
foundation for assessment of their experiential competencies by paying $200 per 
AC for an assessment. This fee must be paid prior to assessment and is not 
returnable should the Assessor determine that prior experiential learning does not 
represent an appropriate foundation for the comprehensive and reflective self-
assessment work product required to demonstrate experiential competence. When 
a faculty Assessor is assigned to review prior training experience, the student is 



 Wright Graduate Institute  32 

notified and it becomes his/her responsibility to set a mutually agreeable 
assessment date. The student should review the competency descriptions in the 
relevant syllabus before the meeting. 

The faculty Assessor completes the report and recommendation for equivalency 
recognition. The report and recommendations go to the Registrar, who determines 
the student‘s eligibility to complete the self-assessment work product required for a 
demonstration of experiential competence.  

3. Applied Competencies — 2 credits  

Because the Applied component of the AC is meant to be a reflective integration of 
both the conceptual and experiential components, equivalency credit for the Applied 
component can be granted only in cases where the student has completed the 
Overview, Depth, and Experiential elements, and is requesting credit for the entire 
AC. Where these requirements are met, equivalency for the Applied component of 
the AC can be obtained by writing a paper or other work product describing the 
application of the AC and including the following:  

a. Summary of the ways in which experiential and academic learning were 
applied to situations such as work and family; 

b. Summary of contributions made to others‘ learning; 

c. Demonstration of personal growth.  

C. Completing and registering the AC   
 
If elements of the AC remain to be completed after equivalency credit has been awarded, 
the student should then register for the AC for the remaining number of credits, engage 
an Assessor, submit an AC Assessment Contract, and complete the outstanding portions 
for assessment. Upon completion of his or her review, the Assessor will send a certificate 
of completion to the Registrar, including evidence of all elements for which equivalency 
has been granted.
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Wright Graduate Institute 

DRAFT POLICIES & PROCEDURES  
Revised July 2008 

 

 

The Wright Graduate Institute for the Realization of Human Potential reserves the right to make 
additions, deletions, and modifications to the enrollment, academic, financial, and community life 
policies as listed. While every effort is made to ensure the accuracy of the information published, 
the Wright Graduate Institute reserves the right to effect changes without notice or obligation. 
Notices of such changes are widely distributed on campus. You can also view the most recent 
version of this document at the Wright Graduate Institute‘s website at 
www.wrightgraduateinstitute.org. 

Enrollment Policies 

I. Admission Standards 

The Wright Graduate Institute encourages applications from individuals with a strong academic 
and professional background and those who have demonstrated potential to succeed in an 
independent, tutorial education model and make a contribution to their field. We value 
scholarship, creativity, and an independent spirit in the discovery of knowledge. Following the 
admissions model of Fielding Graduate University, applications are evaluated according to a 
compensatory model that permits extensive competencies or experiences in some areas to 
compensate for limited competencies in others. 

Applicants must demonstrate the ability to do graduate-level work at a high level of quality. 
Submission requirements include:  

• Application form and fee 

• Official, sealed transcript documenting receipt of a bachelor‘s degree from a regionally 
accredited college or university, and official, sealed transcripts from any previous 
graduate level study. Applicants for admission who have international degrees will need 
to have their international transcripts evaluated for degree equivalency to a regionally 
accredited U.S. degree/school.  

Å One recommendation from a former professor or supervisor 

• Two short and separate autobiographical essays demonstrating the applicant‘s ability to 
function as an independent learner and engage in realistic planning. 

• A completed survey designed to assess computer literacy 

• Resume 

• A recent writing sample (approximately 20 pages) that demonstrates critical thinking 
and writing skills, the ability to develop ideas and make a coherent argument, the ability 
to evaluate relevant literature and use references, and exposure to research methods. 
Acceptable writing samples include:  
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 Excerpt from a master‘s or undergraduate thesis 

 Academic paper from a recent graduate or undergraduate course 

 Critique of a published research article in your area of interest 

 Published article with your name as the sole author or first-named author 

 

The admission committee evaluates the following: 

 Prior academic performance. As a rule of thumb, the committee expects a G.P.A. of at 
least 3.0 in the last 60 credit hours undertaken and a GRE score of 1000. A high G.P.A. 
may compensate for a low GRE score, and vice versa.  

 Critical thinking and writing skills 

 Ability to function as an independent learner 

 Professional goals 

 Professional, academic, and/or community achievements, activities, and contributions 

 Ability to use academic, professional, and community resources to achieve learning 
objectives 

 Maturity and self-awareness as expressed in an autobiographical essay question. 

 Computer literacy, familiarity with electronic databases, and access to e-mail and the 
internet 

 Familiarity with research design and data analysis 

 Evidence of realistic planning for the time and resources required to complete the 
program 

 

Degree programs are free to enact additional admissions standards so long as they exceed the 
above requirements. Such standards for each program shall be found in the application materials 
and admissions web pages. 

II. Admission Procedures 

 
a. Application for Admission: Application forms are available on the Wright Graduate Institute 

website and at the administrative offices.  

b. Admission Deadline: Students are advised to apply at least 60 days in advance of their 

intended quarter start date. Late applications may be accepted but standard processing time 
may result in late registration fees being assessed. 

c. Admission Decision: Applications are reviewed by an Admission Committee consisting of 

the Chancellor, a faculty member, and the chair of the Academic Credibility and Integrity 
Committee or a committee member he/she designates. Students are notified in writing upon 
the determination by this committee, usually within three weeks of the Wright Graduate 
Institute‘s receipt of the student‘s application. 
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d. Enrollment: Enrollment and participation in Wright Graduate Institute programs creates a 

contract of education between the student and the institution. Enrollment at the Wright 
Graduate Institute constitutes an agreement by the student to abide by the rules, regulations, 
and policies of the Graduate Institute. Students are considered to have enrolled at the Wright 
Graduate Institute for the Realization of Human Potential upon completion of the following:  

a. A completed admission agreement, signed by the student and the Chancellor
 
or 

designee, and accompanied by the $75 enrollment fee 

b. Receipt of the student's first tuition payment, or establishment of a payment plan 

c. Successful attendance/participation at the face-to-face orientation for that academic 
program or other initial event 

e. Deferred Acceptance: A student may defer acceptance of admission for up to four quarters 

without special petition. After four quarters, the student must receive permission from the 
Chancellor, who may require resubmission of part or all of the application for admission  

f. Financial Aid: Federal financial aid and low-interest student loans are not available to 

students at unaccredited schools. Many sources of private financial aid are available for 
which the Wright Graduate Institute will verify student enrollment and satisfactory progress. In 
particular, the non-profit Foundation for the Realization of Human Potential exists primarily to 
fund scholarships and scholarly activities. Scholarship applications are available from the 
Wright Graduate Institute Founding administrator.  

g. Registration: The registration deadline for each quarter is 30 days before the quarter start 

date. Late registrations and changes to registration are accepted on a contingent basis and 
will be confirmed based on the availability of Assessors for the requested Area of 
Competence. Priority is given to students who have registered on time.  
 
A late fee of $200 will be assessed for course registrations received after the registration 
deadline (30 days before the quarter start date). A late fee of $300 will be assessed for 
registrations received between day one and day 10 of the quarter. No new registrations are 
accepted after day 10 of the quarter. 
 

h. Special Needs: We make every effort to provide reasonable accommodations to students 

with special needs that impact their learning. Concerns and requests for accomodation 
should be addressed in writing to the Dean of Student Affairs.  
 

 

Financial Policies 

1. Tuition 

a. Tuition is $1500, plus $300 per credit for each quarter enrolled. If a student does not 
enroll in any new ACs in a quarter due to continuing work on an AC previously 
enrolled for, the Student Academic Program Committee must verify that he or she is 
making satisfactory progress in order to maintain student status. If the student does 
not enroll in a new AC, the quarterly tuition rate of $1500 will be charged without 
additional fees for credits for that quarter. 

b. Students are required to pay all applicable tuition and fees for each quarter 15 days 
in advance of the quarter start date, unless a monthly payment plan has been 
established. Students who cancel their enrollment within three business days of 
Enrollment are entitled to a full refund, according to Wisconsin state law. 
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c. Monthly payment plans will add 5% to the price of tuition due to increased 
administrative costs. The Institute reserves the right to deny credit to unqualified 
applicants. If the student has not paid or established a payment plan by the quarter 
start date, he or she must do so before attending the quarterly residential session or 
meeting with faculty, and late registration fees will be assessed according to the 
schedule below.  

2. Fees 

a. Late Registration Fees:  

i. Registration received after deadline (30 days prior to quarter start date) but 
before quarter start date: $200 

ii. Registration received between day one and day ten of quarter: $300 

b. Late Payment Fee: 

i. 1-15 days late: 5% of total balance for the quarter 

ii. 15-30 days late: 7.5% of total balance for the quarter 

iii. 31-45 days late: 10% of total balance for the quarter. Student is prevented 
from registering for new ACs, receiving a transcript, using library resources, 
or receiving credit for completed work.  

iv. 46 days late and beyond: Total principal balance becomes due. Even in the 
case of default, the student is required to pay all attorney fees and collection 
costs associated with collecting past due amounts.  

c. Library Fees: The Wright Graduate Institute maintains no physical library. A subject-

specific online database subscription and a membership to a local library are 
included with tuition. 

d. Returned Check Fee: $25 per occurrence. This fee is charged for paper and 

electronic checks returned from a bank regardless of reason, i.e., insufficient funds, 
closed accounts, etc. 

e. Official Transcript Fee: Each Copy: $5. This fee is charged for each requested copy 

of a student‘s transcript. All financial obligations to the Wright Graduate Institute must 
be met before any degree, certificate, or transcript can be issued. Records relating to 
particular courses and material not required for transcript production will not be held 
after six years, per Wisconsin state law. Records required for transcript production 
are held in perpetuity.  

3. Refunds 

a. Cancellation: A student may cancel his or her enrollment, without obligation or 

penalty, up to three days after the Wright Graduate Institute informs the student in 
writing that the admission agreement has been received and accepted. This 
cancellation must be made in writing using the ―Student‘s Right to Cancel‖ form 
included with the admission agreement and available in the WGI administrative 
offices, or by sending a telegram to the WGI indicating cancellation. See form for 
additional detail.  

In case of cancellation, the WGI will within 10 days return any payment made by the 
student.  

Comment [K1]: To see changes made to 

this section line-by-line, please see Attachment 

L, Admission Agreement with tracked 

changes.  
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b. Withdrawal: After the three-day cancellation period, a student may withdraw their 

enrollment in a quarter in one of several ways: 

i. For a student who calls or writes to the Founding Administrator with notice of 
withdrawal, the effective date of withdrawal will be the date the notice is 
received. 

ii. For a student who fails to appear at orientation without giving notice, the 
effective date of withdrawal is the start date of the orientation. 

iii. For a student who fails to submit an Assessment Contract by the end of the 
third week of the quarter without giving the Assessor notice of extenuating 
circumstances will be considered withdrawn as of Week 3 of the quarter.  

Notification in writing is preferred. Once notification has been received and 
processed, if the student has previously been enrolled in coursework, the Founding 
Administrator will send a Leave of Absence form to the student.  

If withdrawal occurs prior to the quarterly residential session and prior to contracting 
for assessment with a faculty member, the Wright Graduate Institute will refund all 
monies paid.  

c. Tuition refunds after the quarter begins: In the case of withdrawal after the quarter 

start date tuition refunds will be computed according to the following schedule:  

Week 1 100% 

Week 2 90% 

Week 3 80% 

Week 4 70% 

Week 5 70% 

Week 6 60% 

 Week 7 50% 

Week 8 40% 

No tuition refunds are given after week 8, except in cases where the student 
withdraws due to mitigating circumstances, which are those that directly prohibit 
pursuit of a program and which are beyond the student‘s control.  

Refunds shall be paid within 40 days after the effective date of termination.  

 

d. Fee refunds after the quarter begins: Students withdrawing after the quarter start 

date who have received services at the Wright Leadership Institute will receive a 
refund of their experiential program fees that is proportional to their usage. For 
example, if a WGI student registers for a single weekend seminar at the Wright 
Leadership Institute and attends that weekend prior to withdrawal, no refund will be 
issued because they have received 100% of the service.  

Refunds shall be paid within 40 days of the effective date of termination.  

In cases where the withdrawing or expelled student has received tuition monies from 
outside sources, the Wright Graduate Institute will refund tuition and fees paid by a 
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sponsor, donor, or scholarship to the source rather than directly to the student who has 
withdrawn. 

If a person desires clarification of any matter relating to refunds, he or she should contact 
the office or administrative unit from which the charge or refund originated. 
 

4. Financial Aid: Students are responsible for all tuition and fees until funds from outside 

sources are received.  

a. Private Loans: Private loans may be available from a number of lenders. Not every 

lender will recognize the Wright Graduate Institute for the Realization of Human 
Potential as a qualifying institution. Consult the financial aid office for a list of lenders 
other students have used. 

b. Federal Grants and Loans: Federal loans are not available to students attending 

institutions that have not been accredited by a regional higher learning commission. 
As such, Wright Graduate Institute students cannot access federal monies until 
accreditation.  

c. Institutional Grants: The non-profit Foundation for the Realization of Human 

Potential exists primarily to grant scholarships to prospective and current Wright 
Graduate Institute students who have demonstrated extraordinary capacity and 
desire to transform their lives and the systems of which they are a part. Applications 
can be obtained from the Founding Administrator and directly from the Foundation for 
the Realization of Human Potential. 

d. Work-Study: Work-study positions are often available in areas such as IT, office 

support, marketing, and recruitment. Each hour of work-study counts as a $12 credit 
to the student account. Applications can be obtained from the Founding 
Administrator. 

e. Outside Scholarships: Outside scholarships received by the Founding 

Administrator
4
 on behalf of a student will be applied to the student account. If doing 

so results in a credit, the student may request the funds be released to them for other 
educational expenses (books, library fees, etc.). The Founding Administrator will 
determine the appropriateness of the request in consultation with the student and the 
granting organization/individual.  
 

5. Student accounts and payment plans 

As outlined above, monthly payment plans of up to four installments are available. A student 
will not be allowed to graduate, register for a new quarter, attend a seminar, meet with a 
mentor, or receive an official transcript if he or she has a balance more than 45 days old and 
has not established a payment plan.  

6. Placement Services 

Wright Graduate Institute staff do not provide employment placement services or provide 
student records to employers. Mentors who are also trained as career coaches may provide 
informal advisory services, but the Institute does not offer placement or guarantee 
employment, nor does it refer students to prospective employers. Employment advisory 
services are offered through our mentorship program.  
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Code of Student Conduct 

General Policy 

Students at Wright Graduate Institute are expected to adhere to the Code of Student Conduct 
described below. Violations of policy may result in any of a range of consequences, including 
verbal or written reprimand; suspension, expulsion.  

Freedom from Substances 

Wright Graduate Institute is committed to providing a safe, healthy, and productive 
environment for its entire community. WGI strives to maintain a drug-free environment. 
Unlawful possession, use, or distribution of illicit drugs and/or alcohol at WGI‘s facilities or as 
part of any of its activities is prohibited. 

Students are required to comply with policy as a condition of enrollment. 

As a condition of employment, all employees of Wright Graduate Institute (this includes 
faculty and staff) are required to adhere to this policy. Persons who are not employees, but 
who perform work for WGI (such as contractors and their employees, temporary employees 
provided by agencies, visitors engaged in joint projects, etc.) are also required to comply with 
this policy. 

The sanctions for violation of this policy may result in any of a range of consequences, 
including verbal or written reprimand; suspension, expulsion, or required completion of an 
appropriate rehabilitation program; and/or referral for prosecution. 

Any student, faculty, or staff person who feels that a sanction has been imposed unjustly may 
pursue the applicable grievance procedures afforded to them by existing WGI policy. 

The Wright Graduate Institute values the benefit of consciousness in any education or 
training activity. We want and expect students to profit fully from what they do. Students are 
to be clear and substance-free coming into any quarterly meeting or coordinated experiential 
training, and will learn and contribute more from enhanced consciousness while substance-
free. To this end, we encourage students to to abstain from drugs and/or alcohol 24 hours 
before any experiential training. Students who choose to enroll in WLI coordinated training 
activities are required by WLI to inform their experiential program leader prior to the meeting 
if they are taking any prescription medicine that alters consciousness. If a student attempts to 
attend an experiential training under the influence of drugs or alcohol, or under the influence 
of consciousness-altering prescription medication without prior permission, he or she will be 
asked to leave and the meeting will be counted as an absence. 

Confidentiality 

Confidentiality maintains the safety, integrity, and freedom of participation for all students in 
experiential trainings. Students agree not to disclose the content of other students‘ work 
outside of the learning context and for the purpose of supporting learning. Students agree to 
share only from their own experience when talking with others within or outside their 
experiential training. In an attempt to maximize learning, Institute coaches and lab leaders 
may communicate with one another in the service of learning and growing. Students are 
encouraged to keep all relevant faculty members informed and current on issues that may 
arise in the course of their learning experiences. It is incumbent on the student to identify 
issues he or she wishes to be kept contained in one training venue. 
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Anti-Harassment Policy 

Preface 

Members of the Wright Graduate Institute (WGI) community share a vision of a society in 
which individuals are able to pursue their goals with respect and dignity, and without 
harassment, intimidation, or exploitation. 

We look forward to a society in which harassment or discrimination of any kind is 
nonexistent and believe that at WGI we may be a catalyst for change by assisting 
individuals to achieve their intellectual, professional, and personal goals in an environment 
which does not make artificial or arbitrary distinctions. This policy on harassment is 
presented with the hope and conviction that someday it will not be necessary. 

Further, the Wright Graduate Institute seeks to create an environment that supports 
personal development, the discovery and transmission of knowledge, and a positive work 
environment. All members of the community are expected to contribute to the 
maintenance of this environment by adhering to high professional standards of conduct 
and ethical principles. Therefore, this policy prohibits the harassment, intimidation, and 
exploitation of any member of this community as a necessary measure in support of WGI‘s 
mission, vision, and values. 

 

Policy Statement 

The Wright Graduate Institute strictly prohibits harassment of any type against an 
employee, student, or outside third party because of that individual's sex, age, marital 
status, sexual orientation, gender identity, race, color, ancestry, physical or mental 
disability, religion, national origin, or any other protected category identified or inferred in 
Title VII of the Civil Rights Act of 1964, and not specifically mentioned herein. This 
document also automatically incorporates any categories of discrimination and 
harassment that subsequently may be recognized in the future by legal precedent of 
federal legislation. WGI disapproves of and will not tolerate any unlawful harassment of 
employees or students by faculty, staff, fellow students, or non-employees with whom WGI 
has a business relationship (such as service providers or other vendors). The harassment 
precluded by this policy includes any harassment against an individual because that 
individual is perceived to have any of the characteristics mentioned above or is associated 
with a person who has or is perceived to have any such characteristic. Further, this 
harassment policy is extended to prohibit abhorrent behavior such as persistent 
antagonistic, aggressive, or threatening acts or behaviors exhibited through any means 
(including electronic media) that have the effect of creating a hostile or intimidating 
learning or working environment for students, faculty and staff of WGI. WGI assumes the 
responsibility of taking appropriate action in responding to reported instances of 
harassment using the Complaint Process outlined in this policy. Faculty, Staff and 
Students should report instances of harassment experienced personally as well as any 
third-party witnessing of harassment against other members of the WGI community. 

Definitions 

Harassment is any conduct, directed toward an individual or groups based on one or more 
of the listed traits or protected categories, severe or pervasive enough to create a hostile 
or intimidating work or learning environment for that particular individual or group. 
Furthermore, this conduct can be physical, verbal or nonverbal, or accomplished through 
electronic means. Further, this harassment policy is extended to prohibit abhorrent 
behavior such as persistent antagonistic, aggressive, or threatening acts or behaviors 
exhibited through any means (including electronic media) that have the effect of creating a 
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hostile or intimidating learning or working environment for students, faculty and staff of 
WGI. 

Sexual Harassment is defined as unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature when 1) submission to such 
conduct is made whether explicitly or implicitly a term or condition of an individual's 
academic progress or employment, 2) submission to or rejection of such conduct by an 
individual is used as the basis for decisions affecting such individual, or 3) such conduct 
has the purpose or effect of substantially interfering with an individual's work or 
educational performance creating an intimidating, hostile, or offensive environment. 
Examples include: persistent, unwanted attempts to change a professional relationship to 
a personal one; repeated intimations, hints, or suggestions that sexual relations are terms 
or conditions for participation in a WGI education or work-related activity, or repeated 
flirting and/or sexual joking. 

Potential complainants may include third parties as well as the direct complainant. A third 

party may perceive favoritism or bias resulting from a relationship (between a faculty 

member and his or her current student, for example) and sense that other students are not 

receiving equal treatment in terms of ratings or grades. 

Consensual relationships between faculty, administrators, managers, staff, and students 

are prohibited when either party is in a position to: 

  a) Evaluate the other's academic performance or progress, 

  b) Evaluate the other's professional performance (i.e., a manager and a staff person), 

  c) Exercise judgment in situations in which there is the application of a Wright Graduate 

Institute policy or procedure.  

If a consensual relationship exists prior to either party entering into an evaluative situation, 

it will be the responsibility of the individual with the power or status advantage to take 

whatever steps necessary to immediately remove him/herself from that association. 

Failure to do so will lead to appropriate disciplinary action by Wright Graduate Institute. 

Consensual sexual relationships between members of the community where neither 

individual is in a position to exercise direct power or authority over the other may also be 

inappropriate because of a perception of power or influence. Any member of the faculty or 

administrative staff who engages in such a relationship must accept responsibility for 

assuring that it does not result in a conflict of interest or raise other issues of professional 

ethics. In cases of doubt, advice and counsel should be sought from the individual's dean 

or administrative supervisor. 

Complainant(s): An individual or group of individuals who report harassment or 

discrimination based on the generic description of such acts as outlined in this policy. 

Complaint Adviser: A faculty or staff member within the WGI community who has received 

training that provides the individual with knowledge of the legal and WGI policy guidelines 

regarding discrimination and harassment. 

Reviewing Manager: A WGI manager who has delegated authority to act on behalf of the 

Chancellor in investigating and resolving discrimination and harassment complaints. 

Respondent(s): An individual or group of individuals who have been identified as 

perpetrating acts of discrimination or harassment based on the generic description of such 

acts as outlined in this policy. 
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Harassment Complaint Procedures 

Individuals who feel that they have been harassed may choose to use an informal or 

formal complaint procedure, depending on the severity of the act or acts. 

The Chancellor will appoint and train four members (three faculty and one staff member) 

of the WGI community to serve as points of contact (Complaint Advisers) to receive initial 

harassment complaints from employees and students. The entire WGI community will be 

made aware of the names and other contact information for these individuals via the WGI 

Website. This information will be updated annually. These individuals will support potential 

complainants in preparing a written report of the incident or incidents; helping the 

complainant identify harassment; supporting the individual in confronting the alleged 

harasser/s; and in referring the complainant to other internal or external resources as 

needed. The Dean of External Affairs will be the point person for complaints from vendors 

or individuals external to the immediate WGI community, or for complaints where 

individuals other than WGI students, faculty or staff have been identified as alleged 

perpetrators. 

 
Informal Complaints/Inquiries 

 

Any member of the WGI community may approach any appointed WGI Complaint Adviser 

to air concerns or ask questions without necessarily instituting formal procedures. The 

complainant will be told of his/her rights regarding procedures for handling complaints at 

this time. 

A complainant may: 

  A) Initiate a formal grievance; 

  B) Decide that he or she does not want to initiate a formal grievance, but wants help and 

support in responding to unwelcome behaviors before they become severe or pervasive. 

Complainants will be informed that WGI has a legal obligation to address all claims of 

unlawful sexual harassment, whether the complainant chooses to pursue addressing such 

behaviors or not. The Institute will consider complaints, formal or informal, to be highly 

confidential, and in the course of conducting its review, will discuss complaints only with 

those whom the University determines necessary in order to conduct a proper 

investigation and achieve an effective resolution. 

The Complaint Adviser will provide information that helps the potential complainant identify 

what constitutes harassment, explain the WGI policy guidelines and timelines, and be a 

resource in framing the context of the complaint, either formal or informal. 

An individual who believes he or she is experiencing sexual harassment is encouraged to 

deal directly with the alleged offender with the intent of communicating his or her distress 

and resolve that the situation will not be repeated. It is important to keep a record of all 

events or incidents that comprise the offending behavior and any subsequent 

communication about the behavior. 

If the individual does not feel that this action would be appropriate or prefers not to handle 

it in this manner, he or she may take his or her concern or complaint to any identified WGI 

Complaint Adviser. The purpose for doing so may be to ask for resolution, to obtain 

assistance with problem solving, to apprise the Institute so that the authorities of the 

Institute may take appropriate measures, or all of the above. 

The information provided to the Complaint Adviser will be kept confidential as appropriate. 

The information will not be shared with the rest of the community, and it will be treated 

with extreme respect and appropriate propriety. Legal obligations, however, compel any 
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institution of higher learning to take appropriate action if/when allegations of sexual 

harassment are egregious enough. At all steps along the way, the complainant will be 

apprised and informed of the Wright Graduate Institute‘s responsibilities. 

 
Formal Complaints 

 

The Chancellor or his named designees (Reviewing Managers) will receive all formal 

complaints of sexual harassment brought by any member of the WGI community (except 

in situations involving non-WGI community members as the alleged perpetrators, as 

outlined in the general procedures above). Reviewing Managers will be appointed 

annually. If appropriate or necessary, the Reviewing Manager will: 1) take action to 

temporarily remove the individual from any situation in which the alleged harassment 

could continue to take place and 2) initiate formal procedures. If the Chancellor or the 

Dean for External Affairs is named as the harasser, then the complainant should submit 

the formal complaint to a designated Reviewing Manager. Formal procedures include the 

following: 

 A written summary of the incident to be sent to the individual accused with a 

request to respond within ten (10) working days. The response must be directed 

to the individual complainant with a copy to the Chancellor or the Dean for 

External Affairs (Reviewing Manager of the case). 

 Depending on the details of the summary, the Reviewing Manager will initiate an 

investigation or make a preliminary recommendation for potential resolutions of 

the case. A decision on which of these two courses of action will be taken will be 

made within five (5) days of the receipt of the response to the allegation and the 

Reviewing Manager will notify the complainant of that decision. 

 If an investigation is initiated, the Reviewing Manager will proceed with an 

investigation with the help of one or more of the WGI Complaint Advisers. This 

investigation will be kept as confidential as possible and will conclude within four 

(4) weeks of its initiation. If additional time is required to complete the 

investigation, the Complaint Adviser will make a request to the Reviewing 

Manager to extend the investigation. The results of the investigation, along with 

recommendations and remedies for resolution will be sent to the Reviewing 

Manager. 

 Within five (5) working days after receiving the investigation report with 

recommendations for resolution, the Reviewing Manager will make a decision on 

the resolution of the case; notify the complainant and the respondent of that 

decision; and take action to conclude the complaint based on the 

recommendations and remedies received with the results of the investigation. 

 If the Complainant is not satisfied with the outcome, the Chancellor or the 

Chancellor‘s designee will review the case and issue a decision that is not subject 

to appeal. 

At any point during the complaint process individuals may pursue complaints directly with 

the government agencies that deal with unlawful harassment, discrimination, and 

retaliation claims, e.g., the U. S. Equal Employment Opportunity Commission (EEOC); the 

Wisconsin Department of Workforce Development, Equal Rights Division; or the 

appropriate investigative agency within another state, and /or the U. S. Department of 

Education Department's Office for Civil Rights (OCR).  

Anyone lodging a complaint of sexual harassment must begin the procedure within one 

year of the alleged incident. The statute of limitations for addressing a harassment 

complaint with the EEOC or in civil court is three years. Complainants must initiate an 
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action within three years of the occurrence. There is a 300-day time limit for filing a 

discrimination complaint with the Wisconsin Equal Rights Division. An attempt to penalize 

an individual for initiating a complaint or any other form of retaliation is strictly prohibited 

and will be treated as a violation of this policy. In addition, any false accusations of 

harassment of any kind will be considered a violation of this policy. 

Complaints involving Vendors/Others: 

III. In those cases involving complaints from within the WGI Community (students, faculty, 

staff) against vendors for WGI or against other persons who are external to the WGI 

community (i.e., those who are not students, faculty, staff or administration), the Dean for 

External Affairs shall appoint a Reviewing Manager to assist the Complainant in preparing 

a clear statement of the complaint in writing and shall forward the same, as presented, 

and without comment on the allegations, facts, merits or other elements of the complaint 

unto the alleged perpetrator and to the Dean for External Affairs. This written statement of 

the complaint shall specify what remedy or resolution the Complainant is requesting. The 

Dean for External Affairs will provide a copy of the complaint directly to the proprietor of 

the business (or alleged perpetrator's employer) and ask that same provide a response 

and resolution within a reasonable timeline. Depending on the outcome of this process, 

WGI may engage its resources to investigate the matter further, advise and assist the 

complainant in pursuing relief through federal or state agencies, and ultimately may 

terminate or limit a vendor relationship as appropriate if the harassment has not stopped 

or if a suitable remedy is not reached. 

*Harassment, on the basis of any legally protected characteristic is a form of 

discrimination as described in the interpretative guidelines emanating from federal and 

state legislation prohibiting discrimination. 

**For the purposes of this policy, adjunct faculty and other contracted faculty will be 

treated as WGI employees. 

 

Affirmative Action Statement 

The Wright Graduate Institute has developed a plan that sets forth methods and 

procedures to achieve the objectives of affirmative action and equal opportunity. It is 

designed to provide guidelines for institutional action 

Its goal is to enhance the diversity of WGI with a special emphasis on increasing the 

presence of people of color who have been traditionally underrepresented in the WGI 

community. The plan applies to all phases of student recruitment, selection and retention, 

to staff and faculty employment (including recruitment, appointment, re-appointment, and 

nonrenewal of appointment), and to membership on the Board of Trustees. As the chief 

executive, the president has final oversight of the plan in all of its aspects. Responsibility 

for its implementation will rest with the university's Affirmative Action Officer. However, all 

levels of the Wright Graduate Institute are expected to make a concerted effort to advance 

equal opportunities for all persons at WGI. The full text of the plan can be obtained from 

WGI‘s Affirmative Action Officer. 

 

Policy for Students with Disabilities 

The Wright Graduate Institute is dedicated to maintaining an environment that provides equal 

access to its educational services for all students. WGI is committed to developing the 
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independence of people with disabilities in the wider community through full and equitable 

participation in higher education. 

Within that context, WGI will foster among its faculty, staff and student populations, informed and 

positive attitudes towards individuals with disabilities. WGI will continue to develop training and 

resources to encourage and increase awareness and sensitivity regarding disability issues. 

While the support of students with disabilities is a responsibility shared with all members of the 

WGI community, WGI has designated the Dean of Student Services as the initial point of contact 

for students with disabilities. The Dean of Student Services will facilitate requested support and 

services for students with disabilities, in accordance with the Americans with Disabilities Act of 

1990 and Section 504 of the Federal Rehabilitation Act of 1973. To ensure that individual needs 

are addressed, students with identified needs are encouraged to contact the Dean of Student 

Services as early as possible to appropriately document disabilities and make any requests for 

accommodations. 

Requests for services for students with appropriately documented disabilities will be evaluated on 

an individual basis, within a reasonable time frame. A student's preference for accommodation 

will be considered first, but all types of reasonable accommodation will be considered. At times, 

alternative methods of accommodation may be used, depending upon the resources available to 

the Wright Graduate Institute. While WGI takes the needs of students with disabilities seriously, it 

is not able to guarantee that all services or resources requested by the student can be provided. 

WGI will make every effort to provide reasonable accommodations to qualified individuals with 

appropriately documented disabilities, provided that such reasonable accommodations do not 

include measures that fundamentally alter the academic program of the Wright Graduate Institute, 

or that place undue financial burden on WGI. 

All students requesting services are required to submit written documentation of disability 

prepared by an appropriate qualified professional, prior to receiving accommodations from the 

Wright Graduate Institute. Documentation must be current, and include the diagnosis, prognosis, 

and the student's present level of functioning and limitations related to the major life activity 

affected by the disability. Documentation must also state that this diagnosis qualifies as a 

disability under the Rehabilitation Act of 1973 and the Americans with Disabilities Act, and must 

be signed by the qualified professional. 

Documentation must be provided in the form of a letter or report by a professional who is qualified 

to diagnose your disability, which may include licensed physicians, therapists, or other health 

care professionals. For example, a psychologist or psychiatrist may document a psychological 

disability, but not a spinal cord injury. Physical disabilities may be documented by a physician; 

however an audiologist may document hearing loss, an optometrist may document visual 

disabilities, etc. 

Once appropriate documentation has been submitted to WGI, a student will not need to provide 

further documentation of disability during enrollment, unless the student's diagnosis and resultant 

needs have changed. 

In addition to the required documentation, documentation of accommodations received at another 

educational institution or place of work may be helpful in determining appropriate and reasonable 

accommodations. Please feel free to submit this additional information if you think it could be 

applicable to your current needs. 

Requests for accommodation must be submitted at least 60 days in advance of the need 

wherever possible in order to facilitate the acquisition of services. If a request is submitted less 

than 60 days in advance, this may result in a delay of the accommodation. Once the request and 

documentation have been received, the Dean of Student Services will schedule a conversation 

with the student (either by phone, e-mail, or face-to-face). During that appointment, the student 

and the Dean of Student Services will discuss accommodation needs. Each student's academic 

accommodations will be determined on an individual case-by-case basis through engaging in an 
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interactive process. A student may be requested to provide additional documentation, if the Dean 

of Student Services does not have sufficient information on which to base decisions concerning 

accommodations and services. 

The Dean of Student Services may consult with other Deans, the Chancellor or faculty in a 

student's academic program to discuss appropriate accommodations and how those will be met 

in each instance before rendering a decision. After consulting with others relevant to the student's 

academic program, the Dean of Student Services will make the final determination of reasonable 

and appropriate accommodations for each student. 

Students requesting accommodations will be notified of the Dean of Student Services‘ decision 

within 60 days of request and submittal of all pertinent documentation. 

 

 

Student Rights & Responsibilities 

Students with disabilities at WGI have the right to: 

 Equal opportunity to learn and to receive reasonable accommodations. 

 Equal access to courses, programs, services, activities and facilities offered through 

WGI. 

 Information available in accessible formats. 

 Confidentiality of all information regarding disabilities, and the ability to choose to whom 

that information may be disclosed (except disclosures as permitted by law). 

Students with disabilities at WGI have the responsibility to: 

 Voluntarily identify as an individual with a disability when an accommodation is needed, 

and to seek information, counsel, and assistance as needed. 

 Contact the Dean of Student Services to make requests for reasonable accommodations, 

and to provide complete documentation from an appropriate source that describes the 

nature of the disability and the resulting limitations. 

 Meet qualifications and uphold WGI standards (e.g., courses, programs, services, 

activities). 

 

Wright Graduate Institute Rights & Responsibilities 

WGI has the right to: 

 Request documentation to identify the need for reasonable accommodations; 

 Deny a request for accommodations if appropriate documentation is not provided, or if 

the documentation does not support the need for accommodations; 

 Decide upon equally effective accommodations/alternatives; 

 Refuse an unreasonable accommodation that would impose a fundamental revision of a 

program or activity of WGI, or cause an undue financial hardship for the WGI. 

WGI has the responsibility to: 

 Present information to students with disabilities in accessible formats; 

 Provide reasonable accommodations for students with disabilities in courses, programs, 

services, activities, and facilities; 
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 Maintain confidentiality of records and communication, except where permitted or 

required by law. 

Inquiries regarding this policy may be directed to: 

Dean of Student Affairs 

Wright Graduate Institute 

N7698 County Highway H 

Elkhorn, WI 53121 

Employment issues at the Wright Graduate Institute related to ADA compliance are to be directed 

to the Office of the Chancellor. 

 

Equal Opportunity Statement 

The Wright Graduate Institute does not discriminate on the basis of age, ancestry, arrest 

record, color, conviction record, creed, disability, genetic testing, honesty testing, marital 

status, military service, national origin, pregnancy or childbirth, race, sex, sexual 

orientation, or use or nonuse of lawful products off the employer's premises during 

nonworking hours. 

Inquiries regarding WGI‘s equal opportunity policies may be directed to the Chancellor at 

WGI's Administrative Offices: 

 

Wright Graduate Institute 

N7698 County Highway H 

Elkhorn, WI 53121 

 

Academic Policies 

Attendance 

Because the academic program of the Wright Graduate Institute is tutorial in nature, there 
are no scheduled classes for which attendance is kept. Failure to keep agreed-upon 
meeting times with Assessors or Mentors, should it be a recurring issue, will be reflected 
in the student‘s quarterly reviews with the Student Academic Program Committee. 

Students should be aware that attendance either in person or by phone is mandatory for 
training that is taken by arrangement with the Wright Leadership Institute, if this training is 
to serve as a prerequisite or corequisite for a for-credit course at WGI. Students who 
miss more than 20% of the experiential training time for a given quarter will not be 
deemed to have met the prerequisite for completion of the associated AC, absent a 
signed statement from WLI documenting a make-up of missed sessions. Faculty will track 
attendance at all experiential trainings and alert the SAPC of issues that develop. For 
example, a student who joins a Wright Leadership Institute human development 
laboratory must attend 11 out of 13 weekly meetings in order to submit his or her written 
self-assessment for the for-credit course.  

Satisfactory Academic Progress 
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For all degree programs, satisfactory academic progress is defined as completing at least 
16 credits per year with a grade of ‗B‘ or better in each course, or having made other 
significant academic progress, such as completing an applied element that has yet to be 
assessed as part of a complete AC. A ‗B‘ average or better is also required for 
graduation. 

If satisfactory academic progress has not been achieved in the previous six months, the 
semi-annual review will include an exploration of reasons for the lack of progress. The 
student and the SAPC together will set clear objectives and timelines for the student to 
demonstrate satisfactory academic progress, and the student will be placed on academic 
probation for up to six months. If at the next semi-annual review the outlined objectives 
have not been met, the student will be withdrawn unless extenuating circumstances can 
be substantiated. Students who have met all objectives will be removed from probation. 
Students who have been withdrawn may re-apply for admission to their program after six 
months. The admission process will include a new essay and interview regarding the 
circumstances of their withdrawal and their plan for successful completion.  

Standards of Academic Integrity 

The ideal of academic integrity is crucial to the integrity of a university, college or 
institute; conversely, academic dishonesty undermines the very basis upon which 
institutions of higher education are organized and function. All students, faculty, and staff 
at the Wright Graduate Institute are expected to meet the highest standards of integrity in 
the performance of their academic work. Students, faculty and staff are expected to 
report observed cases of academic dishonesty to school leadership. Toward that end, 
Standards of Academic Integrity and procedures to enforce these standards fairly are 
hereby adopted. 

The Standards of Academic Integrity proscribe such conduct as the giving or receiving of 
unauthorized help in examinations or other assignments, plagiarism and other 
unacknowledged or undocumented use of source material, and forgery. Students may 
not re-use their own work without explicit disclosure regarding the nature of its original 
use and subsequent permission from the faculty Assessor. 

Violations of Standards 

A student shall be subject to discipline for any violation of the Standards of Academic 
Integrity. Faculty and staff members shall be subject to reprimand for any violation of the 
Standards of Academic Integrity. 

Disciplinary Sanctions 

Sanctions imposed will be commensurate with the violations and may include, but not be 
limited to, any one of the following: an official reprimand; a requirement to repeat an 
assignment, an examination, or a course; a requirement to complete an alternative 
assignment or examination; a failing grade for an assignment, examination, or course; 
suspension; or expulsion from the Wright Graduate Institute. In the case of a faculty or 
staff member, an official reprimand or dismissal may occur. 

Procedures 

In cases of an alleged student violation, these general procedures will be followed: 

1. A faculty member who believes that a student has violated one or more of the 
Standards of Academic Integrity will promptly so inform the student and present the 
student with the reasons for this belief. Such an allegation can be in reference to a 
student's current coursework submitted for review, the student's prior coursework, or 
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both. The faculty should make a reasonable effort to discuss the allegation directly with 
the student (i.e., give the student two weeks to respond to a message, etc.) before 
referring the matter to the ACIC. 

2. If, after learning the student's response, the faculty member continues to believe that a 
violation has occurred, the faculty member shall proceed in one of two ways: 

If the faculty member deems the alleged violation to be minor, the faculty member may 
attempt to resolve the matter in a manner satisfactory to both the faculty member and the 
student. If the matter is so resolved, the faculty member shall report the matter and its 
resolution to the Chancellor. If the student is not satisfied with the faculty member's 
proposed disposition of the allegedly minor violation, the student may independently 
appeal the issue to the Academic Credibility and Integrity Committee (ACIC). 

If the faculty member deems the alleged violation to be more serious, the faculty member 
will refer the matter to the ACIC, normally within two weeks, giving reasons for the faculty 
member's belief that a violation has occurred. In that report, the faculty member may 
recommend a penalty.  

3. If a faculty member refers an alleged violation to the ACIC, or if a student who is 
dissatisfied with the penalty imposed by a faculty member for an alleged violation appeals 
to the ACIC, the ACIC will promptly inform the student and the faculty member in writing, 
and will consult with them as to the necessity for or desirability of a hearing. If a hearing 
results from this consultation, the ACIC will schedule one as soon as possible, normally 
within three to four weeks. 

4. The ACIC will establish its own procedures for the conduct of a hearing. No attorneys 
will be present for either party. The hearing process will continue even if a student elects 
to withdraw from the Wright Graduate Institute. 

5. Following the hearing, or in the absence of one, the ACIC will promptly decide whether 
the alleged violation has or has not occurred and will submit a written report of its findings 
to the Chancellor, normally within three weeks. If it decides that a violation has occurred, 
the ACIC will include in its report its recommendation of a penalty that it considers 
appropriate. This penalty may be the one recommended by the faculty member or some 
other penalty in conformity with the disciplinary sanctions aforementioned. The ACIC will 
also transmit the relevant files to the Chancellor. 

6. The Chancellor will then review the case and decide whether to accept or reject the 
recommendation of the ACIC, to modify it, or to remand the case to the ACIC for further 
determinations. The Chancellor will advise the student, the faculty member and the ACIC 
in writing of the action taken, normally within two weeks of receiving the case. 

7. If the Chancellor decides to impose a penalty (of whatever kind), the student, within a 
reasonable time, may appeal this decision to the Board of Directors. 

8. If the student appeals, the Chancellor will promptly transmit the relevant file and the 
recommendation to the Board of Directors. The Board may concur in the decision of the 
Chancellor, may choose to modify the decision, may dismiss the case, or may decide to 
remand the case to the ACIC for further determinations. In all actions by the Board but 
the last, the case will be considered closed. 

Revocation of a Degree 

If evidence arises that an academic degree was earned in violation of the Standards of 
Academic Integrity, a faculty member may recommend to the Chancellor that the degree 
be revoked. The Chancellor may then refer the matter to the ACIC for its 
recommendation. If the ACIC, after an appropriate hearing, recommends to the 
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Chancellor that the degree be revoked, the Chancellor will forward his or her own 
recommendation to the Board of Directors. The Board will have final authority in 
decisions regarding revocation of a degree. 

Plagiarism Prevention 

All academic work submitted to the faculty of the Wright Graduate Institute is subject to 
checking through Turnitin.com. The decision whether or not to submit such work for 
checking is in the discretion of the individual faculty member, and some may elect to not 
submit such student work. Although it is not mandatory that faculty utilize this service, if 
they choose to do so, faculty Assessor guidelines and/or syllabi must reflect this choice 
and duly inform students that they must provide electronic copies of their papers. 

Any student who objects to such submissions and is subsequently accused of plagiarism 
based on a hard copy of their work, bears the responsibility for proposing an alternative 
means of verifying that their work is original work in a manner satisfactory to the faculty 
concerned and to the Academic Credibility and Integrity Committee. 

Students may also check their own work prior to submission to the faculty, if they so 
desire, either through their assessing faculty's account, or through the account of a 
faculty mentor/faculty advisor. 

Leaves and Elective Withdrawal 

Leaves  

Approved leaves of absence are considered a temporary hiatus from study and do not 
constitute dismissal from the Wright Graduate Institute. Please check with your Student 
Academic Program Committee Chair if you have any questions about the applicability of 
leaves in your program(s), your eligibility for leaves, or the leave policy. There are three 
types of leaves available to students at the Wright Graduate Institute: 1) leaves of 
absence, 2) exceptional leave, 3) military leave. The purpose of leave time is to permit 
students time out from study. Time out needs are best determined by students and can 
include time to deal with health (emotional and physical), family, financial, and work 
related concerns. Students have the responsibility to use leaves in appropriate ways and 
for genuine needs. 

Leaves of absence are not designed to be used for the completion of academic work, 
therefore, students will not receive credit for application experience hours that were 
accrued while on approved leave, nor will faculty review student work such as self-
assessments during the leave period.  Consequently, academic work such as self-
assessments that are completed during a leave cannot be credited until a student has 
returned from leave and is re-enrolled in the program.  

General Procedures 

 The leave request is to be made in writing or by electronic submission to your Student 
Academic Program Committee (SAPC) Chair, with a copy to the Founding Administrator. 

 Before making their request, students are expected to review the leave policy in full. 

 Student loan recipients, and students receiving in-school deferments for student loans 
received prior to enrollment at the Wright Graduate Institute, are advised to contact the 
Founding Administrator before requesting a leave. Leave time may affect the schedule of 
a student's loan disbursement or the deferment status on his or her loans. 
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 Leaves must be requested in writing at least 15 days prior to the start date of the quarter 
in which the leave of absence will begin.  

 Although students may request leaves for any appropriate reasons, we are interested in 
knowing more about the reasons students take leaves. Therefore, students are asked to 
provide reasons with their leave of absence requests for data collection purposes only. 
However, all Exceptional Leave requests must be accompanied by a reason. 

 Requests for Military Leave must be accompanied by a copy of the official notification 
calling the student to active duty/deployment. 

Leave of Absence - Definition & Procedure 

Master‘s students in good academic standing are eligible for one term of leave time 
during their course of study. Doctoral students in good academic standing are eligible for 
up to two terms of total leave time, taken separately or consecutively, during their course 
of study. 

A student not in good standing must either 1) achieve good standing before they request 
a leave, or 2) apply for the appropriate leave type to the Academic Credibility and 
Integrity Committee.  

The request must include an explanation by the student of his or her academic standing 
situation, and the need for the leave, and why they feel an exception is warranted. The 
request must also be accompanied by a statement of support for the leave from the 
Student Academic Program Committee Chair. The committee will review all requests for 
leave, and their decision is final. 

Exceptional Leave - Definition & Procedure 

If a student in a doctoral program has used two terms of Leave of Absence, or if a 
student in the master‘s program has used one term of leave, but requires additional 
leave, he or she will need to make an appeal to the Academic Credibility and Integrity 
Committee. No more than two terms of leave or exceptional leave may be taken during 
any 12-month period.  

All requests for Exceptional Leave must include an explanation by the student of the 
situation that has led to the need for the Exceptional Leave. The request must also be 
accompanied by a statement of support for the leave from the student's program 
committee chair and the Chief Academic Officer. The Academic Credibility and Integrity 
Committee will review all requests for Exceptional Leave, and their decision is final.  

The criteria evaluated by the Leave Appeals Committee as the basis for granting an 
Exceptional Leave include but are not limited to: 

• Natural disaster 

• Surgery 

• Rehabilitation 

• Family emergencies 

• Death in the family 

• Short-term financial emergencies 

The Academic Credibility and Integrity Committee can approve up to, but no more than, 
two terms of Exceptional Leave for a master‘s student, and one additional term for a 
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doctoral student. If the student needs additional time away from study and the maximum 
of Leave of Absence and Exceptional Leave have already been granted, he or she will 
need to withdraw and apply for readmission when her/his circumstances allow it. 

Military Leave - Definition & Procedure 

Enrolled students in any academic program are eligible for military leave regardless of 
academic standing. Military leave requests may cover the entire time the student is 
serving on active duty and for up to one year after the conclusion of such service. If there 
are multiple deployments, a military leave can be granted for each deployment. The leave 
may start as soon as two weeks after the date of the student being notified of their 
deployment by the military. The student must provide copies of the official notification. 
The end date of the leave may be for one year after conclusion of service. 

Leave fees 

No tuition is assessed for the time period when a student is on a Leave of Absence, 
Military Leave or an Exceptional Leave. 

Returning from Leaves 

Students wishing to return from a leave earlier than originally planned, should make a 
written request to their assigned Student Academic Program Committee Chair. Students 
on leave will be contacted in advance of the course registration period for the next term. 
Students on leave who fail to register for the subsequent term by the end of the first day 
of the term, will be withdrawn as of the end of their leave. 

Students on Military Leave in any academic program will be contacted as of the end of 
their leave to see if their active duty is over and they are able to return. If possible, per 
policy, the military leave will be extended if the student is unable to return up to one year 
after active duty service has ceased. Students unable to return from military leave after 
that time will be considered withdrawn. 

Elective Withdrawal 

Students are encouraged to consult with faculty advisors, their Student Academic 
Program Committee Chairs and other administrative or financial personnel prior to 
discontinuance, to receive support in the decision-making process and to discuss 
alternatives to withdrawal. However, students who wish to withdraw from an academic 
program at the Wright Graduate Institute must submit a signed, written statement to the 
Founding Administrator, including reasons affecting the decision. All elective withdrawals 
will be effective the last day of the month in which the withdrawal request is received by 
the Registrar's Office, except in the cases of students who request to withdraw while still 
on leave. In those cases, the withdrawal date will be the date the student began the leave 
of absence. 

Reenrollment 

If a student electively withdraws, or is withdrawn from the Wright Graduate Institute for 
non-payment of tuition or lack of academic progress, and that student later wishes to re-
enter the same program, he or she should submit a written request to the Founding 
Administrator. All requests must include payment of the current re-enrollment application 
fee. 

The written request for readmission should include an explanation of the reasons the 
former student wishes to return to Wright. Re-applicants will be asked to document how 
their circumstances have changed to permit timely completion of the program 
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requirements. Additional application materials and a new application form may be 
required if the out-of-school period has been especially lengthy. 

A review of the re-applicant's prior academic progress will be conducted by the 
Chancellor, the Student Academic Program Committee, the mentor, and possibly others. 
This information and relevant documents will be submitted to the Academic Credibility 
and Integrity Committee, which makes the final readmission decision. Upon acceptance, 
prior work completed at the Wright Graduate Institute will be evaluated for applicability to 
current program requirements. Re-admitted students will be subject to current graduation 
requirements in the program they are re-entering. 

The Founding Administrator will notify the student of the outcome of the request for re-
enrollment, and any conditions for re-enrollment. 

No student will be readmitted without first settling any and all financial obligations to the 
Wright Graduate Institute. 

Student Complaint and Grievance Procedure 

The purpose of this procedure is to assure prompt and equitable resolution of problems 
arising from the implementation of academic and administrative policies of the Wright 
Graduate Institute as they affect students. If possible, it seeks to find resolution through 
mutual agreement between the parties and by a process as close to the original difficulty 
as possible. At the same time it attempts to be responsive to student concerns and to 
provide a thorough review and due process with regard to any difficulty that has arisen. 

Whenever possible, students will utilize the informal procedures for addressing and 
resolving complaints. When necessary, students may file a formal grievance according to 
the procedures described below. 

Definition 
 
A student complaint is an allegation by a student that there has been, in an individual 
case, an arbitrary or discriminatory application of, or failure to act pursuant to, the policies 
of the Wright Graduate Institute in relation to students. 

An academic complaint is one involving faculty members, deans, or program directors. 
Faculty evaluations and grading of student work are based upon the substantive 
judgment of the faculty and are not subject to a complaint or grievance. An administrative 
complaint is one involving staff of the Wright Graduate Institute. 

A grievance is a formal written request by a student to a designated academic or 
administrative officer for which specific remedies are requested. 

The parties to a grievance are the student filing the grievance and the person(s) against 
whom the grievance is filed.  

Informal Procedure for Resolving Student Complaints 

A student is encouraged to discuss her/his complaint with the person(s) directly involved 
in the complaint, in an effort to come to a satisfactory resolution. 

If these informal direct discussions are not successful, then the student may contact 1) 
his or her Student Academic Program Committee Chair, 2) his or her Mentor, or 3) the 
head of the relevant academic or administrative area for assistance in directing the 
student to the appropriate person to resolve the matter informally. 
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Formal Grievance 

A Student Grievance Committee (SGC) is established to include one Board member and 
two members of the Academic Credibility and Integrity Committee. Any complaint 
received by the SGC may be accepted for review, denied, or referred to the 
administration for resolution.  

a. Academic: If the informal procedure described above does not resolve the student‘s 
issue, he or she may initiate a formal grievance no later than 90 days from the 
precipitating event or action. For academic complaints, the formal grievance shall be 
submitted to the Student Grievance Committee (SGC), in writing, stating the nature and 
time of the offending action and the person(s) involved in the action or failure to act.  

The SGC will gather information from the parties to the grievance and keep a record or 
summary of this information. After the committee‘s review, it will recommend a solution by 
mutual agreement of the parties, and, if that is not acceptable, the committee will reach a 
decision on the grievance. In either case, the committee will state, in writing, the basis for 
their recommendation or decision. 

b. Administrative: Grievances involving non-academic matters must be addressed to the 
administrative leader involved with that function, e.g. Admission, Student Services, IT, 
etc. The relevant administrator will review the grievance in conjunction with relevant staff 
other than the person(s) complained against. Together they will gather information from 
the parties to the grievance and keep a record or summary of this information. After their 
review, they will recommend a solution by mutual agreement, and, if this is not 
acceptable, they will reach a decision on the grievance. In either case, they will state, in 
writing, a basis for their recommendation or decision. 

For both academic and administrative grievances, if the parties accept the 
recommendations of the review group in writing, the formal process terminates. If the 
recommendations are not accepted, the student grievant(s) will indicate, within 15 days of 
receipt of the decision, whether he or she/they desire(s) to appeal for a further review. If 
he or she/they accept(s) the decision, the formal process terminates. 

If the grievant(s) elect(s) to appeal the decision of the SGC or the administrative appeal 
process, the appeal will go to the Board, along with the written record from the previous 
steps.  

Within 30 days of appeal to the Board, it must decide to review, deny review, or refer 
review. If it decides to review, the Board will establish a Hearing Committee and arrange 
for a hearing at a special time and place of its determination. The Hearing Committee will 
function as an administrative committee, and it will establish its own rules of procedure, of 
which it will inform the parties to the grievance at the outset of the hearing. The hearing 
must be conducted within 45 days after the decision to review.  

At the hearing, all parties to the complaint must be present and testimony will be invited 
from each. Parties to the complaint may be accompanied by another person for support 
and/or assistance. Any parties to the complaint may not act in the capacity of an attorney. 
The student may not be represented by an attorney at the hearing. If any party to the 
complaint wishes to bring an additional person, they should inform the chair of the Board 
in advance, so that other parties may be informed. A written and/or taped record of the 
Board‘s proceedings will be maintained. The written record may be a summary of 
testimony and proceedings, or may be a verbatim transcript, at the discretion of the 
Board. 

The Board will recommend steps to the parties that will provide an amicable and mutually 
acceptable solution. If the parties cannot agree on a solution, the Board will make a 
decision in writing. If the student(s) will not accept the decision of the Board, he, she, or 
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they must file a written appeal to the Chair of the Board within 15 days. 

The Chair will accept, reject, or revise the decision of the Hearing Committee and 
communicate it to the student grievant(s). This decision will be based on the record of the 
previous hearing and the Chair will not reopen the hearing for new testimony. 

The Chair may: 

a. uphold the Committee's decision;  

b. revise the Committee's decision;  

c. refer the matter to a new Special Hearing Committee for a new hearing on the 
matter; or  

d. take other appropriate action. 

The action of the Chair will be final, unless the matter is sent to a new Hearing 
Committee. In such case, the decision of the new Hearing Committee will be final. 

Where a grievance directly involves and is shared by more than one student, the 
grievances may be joined in a single grievance and treated in a single process, if all 
parties to the grievance agree to this procedure. 

No reprisal of any kind shall be taken against any participant involved in a grievance 
procedure. 

Any student who has a complaint that is not successfully resolved through the 
procedures outlined in this document may contact the Wisconsin Educational Approval 
Board. 

Wisconsin Educational Approval Board 
P.O. Box 8696 
Madison, WI 53708-8696 
608-266-1996 
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Research Ethics Policy 
 
 

Preamble 

 
The decision to undertake research rests upon a considered judgment of the researcher 
about how best to contribute to the advancement of science and of human welfare. The 
researcher has an obligation to carry out the research with respect and concern for the 
dignity and welfare of the people who participate and with cognizance of federal and state 
regulations and generally accepted professional standards governing the conduct of 
research involving individuals or groups of persons. In furtherance of that goal, the 
following policy is set forth to govern research in the Wright Graduate Institute. 
 
Policy 

 
The Board of Directors of the Wright Graduate Institute affirms the policy that all student 
dissertation research or other research involving individuals or groups of persons carried 
out under the aegis or sponsorship of the WGI should be in adherence to relevant 
professional ethical guidelines for research dealing with human participation and animal 
subjects. For human subjects this includes all data collection regardless of whether the 
contact with subjects is face-to-face, via mailed questionnaires or by a third party 
collecting the data. Proposals for all research must be reviewed and approved or granted 
exempt status by the Institutional Review Board of the Wright Graduate Institute before 
the research is undertaken. 
 
Procedure 

 
Wright Graduate Institute will maintain an active Institutional Review Board (IRB), 
appointed by the Chancellor upon recommendation from the Dean for Academic Affairs. 
The procedures used will be in accordance with the Institutional Review Board 
Guidebook and the Policy Guidance set forth by the Office for Human Research 
Protections of the U.S. Department of Health and Human Services. It will be the 
responsibility of the IRB to develop and oversee all research ethics procedures, including 
education of the Wright Graduate Institute academic community about the importance of 
research ethics and the guidelines for IRB application process. 

 

Privacy Policies 

Family Educational Rights and Privacy Act 

The Family Educational Rights and Privacy Act of 1974, as amended (FERPA) sets out 
requirements designed to afford students certain rights with respect to their education 
records. In addition, it puts limits on what information The Wright Graduate Institute 
University may disclose to third parties without receiving prior written consent from the 
student. 

I. Types of Educational Records Kept 

The Wright Graduate Institute will maintain student records for 6 years from graduation or 
last date of attendance. Such records will minimally include the following: 

a. A copy of the enrollment agreement and other instruments relating to payment 
for educational services. 
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b. Student information, including student name; permanent or other address at 
which the student may be reached; records relating to financial payments and 
refunds; and, record of attendance. 

c. Date of completion or termination and the reason(s) thereof. 

d. Record of any student grievance and subsequent resolution. 

The Wright Graduate Institute shall provide upon request a transcript to any student who 
has satisfied all financial obligations currently due and payable to the school. The original 
transcript will be maintained indefinitely. It will provide the name of the student, the title of 
the program, total number of credit hours of instruction received, dates of enrollment, 
grade for each course, cumulative grade for the program, and an explanation of the 
grading system.  

II. Procedure to Inspect Education Records 

Students have the right under FERPA to inspect and review their education records. A 
student who wishes to inspect and review his or her records should submit a written 
request to the appropriate school official. The request should identify as precisely as 
possible the records the student wishes to inspect. If the requested records are subject to 
inspection and review by the student, arrangements for access will be made within a 
reasonable period of time but in no case more than 45 days after the request was made, 
and the student will be notified of the time and place where the records may be 
inspected. The school may require the presence of a school official during the inspection 
and review of a student's records. 

Certain limitations exist on a student's right to inspect and review their own education 
records. Those limitations include, for example, the following: (i) financial information 
submitted by parents; (ii) confidential letters and recommendations placed in their files 
prior to January 1, 1975; (iii) confidential letters and recommendations placed in their files 
after January 1, 1975 to which the student has waived his or her right to inspect and 
review and that are related to the student's admission, application for employment or job 
placement, or receipt of honors. In addition, the term "education record" does not include 
certain types of records such as, by way of example, records of instructional, supervisory, 
administrative, and certain educational personnel that are in the sole possession of the 
maker thereof, and are not accessible or revealed to any other individual except a 
substitute. 

When a record contains personally identifiable information about more than one student, 
the student may inspect and review only the information that relates to him/her 
personally. 

III. Disclosure Of Educational Records 

The Wright Graduate Institute generally will not permit disclosure of personally 
identifiable information from the records of a student without prior written consent of the 
student. Personally identifiable information is disclosed (some items are mandatory, 
some discretionary) from the records of a student without that student's prior written 
consent to the following individuals or institutions or in the following circumstances: 

A. To Wright Graduate Institute officials who have been determined by the school to have 
legitimate educational interests in the records.  

A school official is: 1) a person employed by the school in an administrative, supervisory, 
academic or research, or support staff position; or 2) a person employed by or under 
contract to the school to perform specific tasks, such as an auditor, consultant, or 
attorney, a person on the Board of Directors.  
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Legitimate interest: A student serving on an official committee or assisting another school 
official, or any school official who needs information about a student in the course of 
performing instructional, supervisory, advisory, or administrative duties for the Wright 
Graduate Institute has a legitimate educational interest. 

B. To certain officials of the United States Department of Education, the Comptroller 
General of the United States, the Attorney General of the United States, and state and 
local educational authorities in connection with state or federally supported educational 
programs. 

In connection with the student's request for, or receipt of, financial aid necessary to 
determine the eligibility, amounts or conditions of financial aid, or to enforce the terms 
and conditions of the aid. 

C. To organizations conducting certain studies for or on behalf of the school. 

D. To accrediting commissions or state licensing or regulatory bodies to carry out their 
functions. 

E. To parents of a dependent student, as defined in Section 152 of the Internal Revenue 
Code. 

F. To comply with a judicial order or lawfully issued subpoena. 

G. To appropriate parties in health or safety emergencies. 

H. To an alleged victim of a crime of violence or a nonforcible sexual offense, the final 
results of the disciplinary proceedings conducted by the school against the alleged 
perpetrator of that crime or offense with respect to that crime or offense. 

I. To persons in addition to the victim of a crime of violence or nonforcible sexual offense, 
the final results of the disciplinary proceedings described in paragraph H above but only if 
the school has determined that a student is the perpetrator of a crime of violence or non-
forcible sexual offense, and with respect to the allegation made against him or her, the 
student has committed a violation of the institution's rules or policies. (The graduate 
institute, in such instances, may only disclose the name of the perpetrator—not the name 
of any other student, including a victim or witness—without the prior written consent of 
the other student(s)). 

J. To a parent regarding the student's violation of any federal, state, or local law or of any 
rules or policy of the school governing the use or possession of alcohol or a controlled 
substance if the school determines that the student has committed a disciplinary violation 
with respect to that use or possession, and the student is under 21 at the time of the 
disclosure to the parent. 

Directory information (see Section V below). 
 
IV. Record of Requests for Disclosure 

Except with respect to those requests made by the student themselves, those disclosures 
made with the written consent of the student, or to requests by or disclosures to Wright 
Graduate Institute officials with legitimate educational interests and disclosures of 
directory information (or other exceptions described in the applicable regulations), the 
Wright Graduate Institute will maintain a record indicating the parties who have requested 
or obtained personally identifiable information from a student's education records and the 
legitimate interests those parties had in requesting or obtaining the information. The 
student may inspect this record. 

V. Directory Information 
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The Wright Graduate Institute University designates the following information as directory 
information. (Directory information is personally identifiable information that may be 
disclosed without the student's consent): 

 Student's name 

 Address: Local, email and Web site 

 Telephone number (local) 

 Date and place of birth 

 Program of study 

 Participation in officially recognized activities 

 Dates of attendance 

 Degrees and certificates awarded 

 Most recent previously attended school 

 Photograph of the student, if available 

 Enrollment status (i.e., enrolled, continuing, future enrolled student, reentry, 
leave of absence, etc.) 

 
Notice of these categories and of the right of an individual in attendance at the Wright 
Graduate Institute to request that his or her directory information be kept confidential will 
be given to the student annually. Students may request nondisclosure of student 
directory information by specifying nondisclosure, in writing, to the Founding 
Administrator‘s office. Failure to request nondisclosure of directory information will result 
in routine disclosure of one or more of the above-designated categories of personally 
identifiable directory information. 

VI. Correction of Educational Records 

Students have the right under FERPA to ask to have records corrected which they 
believe are inaccurate, misleading, or in violation of their privacy rights. The following are 
the procedures for the correction of records: 

A student must ask the Founding Administrator to amend a record. As part of the request, 
the student should identify the part of the record they want to have changed and specify 
why they believe it to be inaccurate, misleading, or in violation of his or her privacy rights. 

The Wright Graduate Institute may either amend the record or decide not to amend the 
record. If it decides not to amend the record, it will notify the student of its decision and 
advise the student of the right to a hearing to challenge the information believed to be 
inaccurate, misleading, or in violation of the student's privacy rights. 

Upon request, the Wright Graduate Institute will arrange for a hearing and notify the 
student reasonably in advance of the date, place, and time of the hearing. The hearing 
will be conducted by an individual who does not have a direct interest in the outcome of 
the hearing. That individual may be an official of the Wright Graduate Institute. The 
student shall be afforded a forum for the opportunity to present evidence relevant to the 
issues raised in the original request to amend the student's education records. The 
student may be assisted by other people, including an attorney. 
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The Wright Graduate Institute will prepare a written decision based solely on the 
evidence presented at the hearing. The decision will include a summary of the evidence, 
and the reasons for the decision. 

If, as a result of the hearing, the Wright Graduate Institute decides that the information is 
inaccurate, misleading, or otherwise in violation of the privacy rights of the student, it will 
(a) amend the record accordingly; and (b) inform the student of the amendment in writing. 

If, as a result of the hearing, the Wright Graduate Institute decides that the information in 
the education record is not inaccurate, misleading, or otherwise in violation of the privacy 
rights of the student, it shall inform the student of the right to place a statement in the 
record commenting on the contested information in the record or stating why he or she 
disagrees with the decision of the school. 

If a statement is placed in the education records of a student under paragraph 6 above, 
the Wright Graduate Institute will: (a) maintain the statement with the contested part of 
the record for as long as the record is maintained; and (b) disclose the statement 
whenever it discloses the portion of the record to which the statement relates. 

VII. Student Right to File Complaint 

A student has the right to file a complaint with the United States Department of Education 
concerning alleged failures by the Wright Graduate Institute to comply with the 
requirements of FERPA. The name and address of the governmental office that 
administers FERPA is: 

Family Policy Compliance Office 
United States Department of Education 
400 Maryland Avenue SW 
Washington, DC 20202-4605 

 

Other Complaints 

Any student who has a complaint that is not successfully resolved through the 
procedures outlined in this document may contact the Wisconsin Educational Approval 
Board. 

Wisconsin Educational Approval Board 
P.O. Box 8696 
Madison, WI 53708-8696 
608-266-1996 


